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1 Introduction

The final report of the Ministry of Education and Culture’s Working Group for Cultural
Policy, Immigrants and Promotion of Cultural Diversity and the preparation of the
Ministry’s action plan for the promotion of cultural diversity have shown that the
cultural administration is better equipped than before to identify problems related to
promoting diversity and integration related to immigration. Thanks to efforts by the
working group, we are also better at understanding the areas that need to be developed
in the administrative branch of art and culture. The working group’s final report contains
proposals for measures focusing on seven themes to increase inclusion and develop
cultural services. In its eighth proposal, the working group proposes that the ministry
prepare a programme of measures to promote diversity in arts and culture for the
implementation of the proposed measures.

However, recent reports and studies in the cultural sector show that immigrants and those
belonging to a visible minority still face many challenges in adapting to society in Finland.
The challenges include society’s capacity to receive immigrants, discriminatory societal
structures, questions related to language learning, difficulty in finding employment and

a lack of representation. Among other things, these factors slow down adaptation and
two-way integration into Finnish society. The work of the working group also highlighted
the need to obtain up-to-date and high-quality research knowledge, which would lay a
foundation for both political and practice-oriented decision-making. The field of actors
has also highlighted the need to develop the production of data on diversity and ethnic
minorities.

Art, Culture and Diverse Finland Acion Plan

The ministry utilises the “Art, culture and a diverse Finland” action plan to pursue cultural
policy objectives in accordance with its strategy through performance-based, target-
based and resource-based guidance in cooperation with government agencies, cultural
institutions, municipalities and communities in different fields of art and culture.

Cross-administrative cooperation is also important, as ministries such as the Ministry of
Justice have competence in equality. In issues related to the promotion of integration,
cooperation with the Ministry of Economic Affairs and Employment and the Ministry of
the Interior plays a key role in ensuring that the numerous issues related to the promotion
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of integration are taken into account as comprehensively as possible also from the
perspective of art and culture. Cooperation with the Ministry of Social Affairs and Health
is also essential to ensure that cultural well-being perspectives related to integration are
taken into consideration. Last but not least, it is important to highlight the dialogue on
budget preparation with the Ministry of Finance in this context.

Finland has always been a culturally and linguistically diverse society that is in constant
change. Societal solutions linked to changes require the identification of different
phenomena and taking them into account more extensively than before. Open
cooperation with different actors and skills such as religious literacy in matters related to
religion and freedom of conscience promotes equality and social peace. Many cultural and
linguistic groups have a long history in Finland’s society, and diversity does not merely
concern immigration that has occurred in recent decades. This action plan is primarily
focused on the topics covered by the scope of the mandate of the “Working Group for
Cultural Policy, Immigrants and Promotion of Cultural Diversity”

The task of the “Working Group for Cultural Policy, Immigrants and Promotion of

Cultural Diversity” appointed by the Ministry of Education and Culture was to present
guidelines and measures that would better enable the Finnish art and cultural policy to
pay more attention to immigration-based cultural diversity and build a more equal and
non-discriminatory field of arts and culture. A special task of the working group was to
pay particular attention to using art and culture for strengthening the social inclusion

and participation of people with a foreign background and promote integration and
intercultural dialogue between different population groups with the means of arts and
culture. The working group submitted its final report, “Art, Culture and Diverse Finland”, on
20 January 2021.

The group proposed that the increasing diversity of the Finnish population needs to be
mainstreamed into the planning and decision-making procedures in arts and cultural
policy. The working group outlined three principles, and attention should be paid to
their implementation in all work in the field of art and culture. First, it must be ensured
that equality and non-discrimination are realised at the level of both principles as well as
practice. Second, it is important to acknowledge that Finnish cultural heritage has always
been diverse and evolved over time in an interaction between cultures. Capabilities for
recognising and acknowledging diversity should be improved, and dialogue between
cultures should be further strengthened. Third, the working group highlighted the
importance of education and competence as the foundation for the success of Finnish
society. Regardless of their background, everyone must have the opportunity to increase
their knowledge and skills and to utilise them and their creativity in their work and leisure
time.
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The report proposes a total of forty measures concerning cultural policy, funding for
culture, employment, professional development, cultural services, intercultural dialogue,
and statistics and research.

In its final proposal, the working group proposes that the Ministry of Education and
Culture prepare an action plan which incorporates the working group’s policy guidelines
and proposals for measures and which, through concrete measures, will promote cultural
diversity in cultural policy and Finnish arts and cultural life. Indicators, studies and analyses
should be used to monitor the implementation of the action plan as part of steering and
management processes in the administrative branch.!

The “Culture is always present” report of the Working group on the future of the cultural
sector, appointed by the Ministry of Education and Culture? notes that all people living in
Finland have the right to enjoy culture as a part of the implementation of fundamental
educational rights. For this reason, it is also important to provide all Finns with equal
opportunities to enjoy culture. The working group on the future proposes that the

policy recommendations of the “Art, culture and a diverse Finland” final report should

be implemented within the framework of an action plan prepared in the Ministry of
Education and Culture.

This action plan has been drawn up in accordance with the above-mentioned reports.
However, the concrete measures included in the plan aim to examine diversity more
broadly, ensuring that population groups with a longer history in Finland’s society are also
taken into account. In addition, the proposed measures take into account development
needs related to the promotion of religious freedom.

Policies and Programmes in 2003-2019

The Ministry of Education and Culture published immigration policies in 2003 and 2009
as well as its working group’s final report on the promotion of the accessibility of art and
culture in 2014. Due to the influx of refugees and migrants that resulted from the Syrian
civil war in the autumn of 2015 and the changed operating environment, the Ministry
published three publications on the integration of immigrants from the perspective of
education, culture, youth work and physical activity in the period 2016-2019. In 2016,
the Ministry prepared a separate action plan titled Meaningful in Finland, which specified

1 Art, Culture and a Diverse Finland. Final Report of the Working Group for Cultural Policy,
Immigrants and Promotion of Cultural Diversity, 2021

2 Cultureis always present. Working group proposals for the government term beginning
in 2023. Publications of the Ministry of Education and Culture 2022:23

10
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measures for promoting inclusion and equity as well as for combating hate speech
and racism as part of the daily work carried out in the ministry’s various administrative
branches. (Ministry of Education and Culture publications 2021:2. Art, culture and a
diverse Finland, p. 36)

1
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2 Immigration to Finland and formation
of minorities in Finland

International migration has changed Finland's demographic structures significantly over
the last three decades. Figure 1 shows this change broken down by origin, mother tongue
and nationality. At the end of 2021, Finland's immigrant population amounted to around
470,000 people. The number of foreign-language speakers was somewhat lower than this.
Some people of foreign birth have registered Finnish or Swedish as their mother tongue,
and some Finnish and Swedish speakers in Finland have a foreign background. The
number of foreign citizens is the lowest, as most of those who have migrated to Finland
acquire Finnish citizenship over time.

While people with a foreign background are found in different parts of Finland, most of them
live in the largest cities. Around one out of four foreigners in Finland live in Helsinki, and around
one half of this group lives in the Helsinki Metropolitan Area, totalling around 233,000 people.
Most people who have migrated to Finland are of working age, whereas the majority of people
with a foreign background who were born in Finland are children and young people. However,
at the end of 2021, 12,500 of those belonging to this second generation of immigrants were
over 20 years old, 7,224 (58%) of them living in the Helsinki Metropolitan Area. The numbers
of men and women are more or less equal, but men or women are a clear majority in some
groups that have moved to Finland categorised by their background countries.

Figure 1. Foreign citizens, foreign-language speakers and those with a foreign background in
Finland in 1990—-2022. Source: Statistics Finland.
500,000
400,000
300,000
200,000

100,000
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While people have moved to Finland from all parts of the world, the most significant
countries of origin have been the Soviet Union, Russia and Estonia. Many of those who
have migrated from Sweden are returnees with a Finnish background, and those who
have moved from the Soviet Union/Russia include many Ingrian Finnish returnees and
their families. Larger numbers of people have additionally moved to Finland from such
countries as Irag, Somalia, Thailand and China. Examined by language, Russian speakers
are clearly the largest group with around 93,500 people at the end of 2022 (Figure 2). In
that year, Estonian speakers numbered around 50,000 and Arabic speakers around 39,000.
Approximately 29,000 people are English speakers and 24,500 are Somali speakers. The
majority of the English speakers are from countries other than English-speaking Western
nations.

Figure 2. Largest groups of foreign-language speakers in Finland in 2022. Source: Statistics Finland.
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Despite interruptions and changes caused by the coronavirus pandemic and the war

in Ukraine, international migration to Finland has continued to increase. As there is a
commonly-held belief in Finnish society that work-based immigration should be further
increased, the share of immigrants in Finland is likely to continue to increase. In young

age groups, the proportion of people with a foreign background will in any case increase
rapidly in the next few years, especially in the Helsinki Metropolitan Area and other major
cities (Figure 3). An increasing share of them will be persons with a foreign background
born in Finland, in other words, second-generation immigrants. The data of the population
projection for foreign-language speakers in Figure 3 are not available for the entire country.

Figure 3. Proportion of foreign-language speakers aged from 20 to 29 of this age group in
Helsinki region in 2000—2018 and projection until 2035. Source: Projection of foreign-language
population in Helsinki region in 2018—2035, Statistics Finland data.
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3 (Cross-cutting guidelines for the
promotion of diversity in arts and culture

The Ministry of Education and Culture bases its action plan on the three cross-cutting
guidelines presented by the Working Group for Cultural Policy, Immigrants and Promotion
of Cultural Diversity (Publications of the Ministry of Education and Culture 2021:2, p. 15),
which must be reflected in all work carried out to promote equality and cultural diversity.

1. In Finnish cultural policy and artistic and cultural life, equity and equality
must be ensured not only at the level of principles but also at the level of
practice. No one in Finland may be subject to discrimination on the basis
of factors such as origin, skin colour, citizenship or nationality, language
or religion, or any other reason associated with the person. Apart from
direct discriminatory treatment, attention must also be paid to structural
and intersectional discrimination and racism.

2. Thediverse Finnish cultural heritage has evolved over time in an
interaction between cultures. A rich artistic and cultural life requires
respect for the tangible and intangible cultural heritage and a desire and
capacity for renewal, as well as wide-ranging inclusion and participation.
Capabilities for recognising diversity should be improved, and dialogue
between cultures should be strengthened. Everyone in Finland has
the right to their own language and culture, as well as a right to draw
diversely on the possibilities offered by art and culture.

3. Education and competence have always been the foundation for the
success of the Finnish nation. Finland has people who create art and
thirst for art from many different cultures and civilizations in the world.
All people living in Finland must have the opportunity, as active citizens,
to increase their knowledge and skills, to utilise their competence and
creativity in their daily lives, and to enjoy diverse cultural services.
Motivation to become an artist or a professional in the cultural sector
should be increased and supported.

15
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4  Measures to promote diversity in
the Ministry of Education and Culture’s
strategy work and funding of culture

The Strategy for Cultural Policy of the Ministry of Education and Culture was completed
in 2017 and extends until 2025. The strategy has identified the increasingly diverse
population and growth in the share of the population with a foreign background in
Finland. When the strategy is updated for the next time, the impact of this development
on the cultural policy should be examined in a more versatile manner.

In its report completed in 2022, a working group on the future challenges and
development needs of the cultural sector proposes that during the government term
starting in 2023, the Government should submit to Parliament a cultural policy report
that covers a wide range of issues concerning the cultural and creative sectors, also across
administrative borders. The Ministry of Education and Culture agrees with this proposal in
its objectives recorded for the government programme. The cultural diversity of society
must be one of the starting points for the report and the factors affecting the guidelines
and measures of the report.

16



PUBLICATIONS OF THE MINISTRY OF EDUCATION AND CULTURE, FINLAND 2023:29

4.1  Government Resolution for the Cultural Heritage
Strategy 2023-2030

In the strategy process, cultural heritage is perceived as a resource for a sustainable future
and a comprehensive part of people’s lives. Everyone must have the right to enjoy cultural
heritage and participate in its enrichment. In a pluralistic society, cultural heritage actors
play a key role in identifying and recognising the cultural needs of individuals and groups
with different backgrounds, in creating equal opportunities in relation to cultural heritage,
and in strengthening the dialogue with different stakeholders and audiences. In 2023,

the Ministry of Education and Culture will prepare a plan for implementing the Cultural
Heritage Strategy in cooperation with groups representing different cultural backgrounds.
One of the cross-cutting areas of strategy implementation is cultural diversity and
equality, which is promoted through the following measures:

e Strengthening a dialogue with young people on cultural heritage and
diversity in cooperation with the Ministry of Education and Culture, the
Finnish Heritage Agency, the Association of Cultural Heritage Education
in Finland and the Culture for All service. The measure may consist of
surveys, seminars, workshops, videos uploaded to social media and
other material implemented on young people’s terms that could also be
used in schools.

e Strengthening the role of local heritage work and opportunities to
support cultural diversity in our society. In the period 2019-2020, the
Finnish Local Heritage Federation prepared an online guide on culturally
diverse local heritage work.? This work will be further advanced and
refined.

e Promoting the inclusion and integration of immigrants by making use
of the new “Mestarit & Kisallit” (“Masters and apprentices”) project of the
Finnish Local Heritage Federation. In the project, children, young people
and older people from different cultural backgrounds meet each other,
learning and gathering experiences of their own and shared cultural
heritage and familiarising themselves with their local area.*

3 Finnish Local Heritage Federation: Online guide: Kulttuurisesti moninainen kotiseututy®
[Culturally diverse local heritage work]. 2022.

4 Finnish Local Heritage Federation: Mestarit & Kiséllit -sukupolvihanke [Masters and
apprentices generational project]. 2022.
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4.2  (entral government transfers to museum services and
performing arts

The Ministry of Education and Culture has reformed the principles of funding granted to
museums and theatres. Central government funding for performing arts was renewed
at the beginning of 2022, and the Museums Act was reformed in 2019. One of the main
objectives of the Museums Act and the new Act on the Performing Arts is to promote
cultural diversity and diversity in art.

In addition to promoting cultural diversity, the objectives of the Museums Act include
promoting communality and continuity. The Act is also used to strengthen the role of
museums as mediators of culture and services promoting cultural diversity. To implement
the objectives of the Museums Act, the following measures are planned:

e Carrying out projects promoting and supporting the integration of
immigrants.

e Increasing skills in cultural diversity and equality among staff.

e Museums organise online exhibitions on multiculturalism
on the Opi museossa (“Learn at the museum”) website:
Opimuseossa.fi — Multiculturalism.

e The Helsinki City Museum has launched a cultural environment
programme. One of the programme’s main areas is cultural diversity.
In 2021, the Finnish Heritage Agency granted discretionary grants to
the Helsinki City Museum for the project Afrosuomalaiset Helsingissa
kulttuuriympariston tulkitsijoina ja muokkaajina (“Afro-Finns as
interpreters and shapers of the cultural environment in Helsinki”). The
aim is to examine the relationship between new Helsinki residents
and the cultural environment in Helsinki and to promote interest and
enthusiasm for the use, care and appreciation for the tangible and
intangible cultural heritage of one’s neighbourhood and Helsinki as a
whole. It is important to find new ways of cooperating in multi-identity
communities.

* Inaccordance with the Museums Act, the Finnish Heritage Agency
engaged in negotiations in 2022 with regional responsible museums
concerning the management of their regional task and a regional plan
for the period 2023-2026. The regional work plans of the regional
museums include:

18
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- Cultural diversity and special groups must be taken into
consideration in art museum activities, especially in Uusimaa. The
Helsinki City Museum organisation is multilingual and its experts
serve customers equally in different languages. HAM Helsinki Art
Museum has a responsibility working group consisting of personnel
members. The aim of the group is to ensure an ecologically,
economically and socially sustainable and inclusive art museum.
The working group aims to implement and share good practices,
organise staff training and ensure the implementation of the
prepared agendas. (HAM Helsinki Art Museum, regional work plan
2023-2026).

- The accessibility, diversity and equality of visual arts are also
promoted by a survey of artists with an immigrant background
working in the Pirkanmaa region, artists in need of special support,
artists belonging to language and cultural minorities, and artists
belonging to other minorities and their working opportunities.
Cooperation opportunities are explored, advisory assistance
is provided and opportunities for supporting artistic work are
examined (for example, creating a touring exhibition concept
together) based on of the principle of positive action.

(Tampere Art Museum, regional work plan 2023-2026).

The Act on the Promotion of Performing Arts 1082/2020 aims to promote not only cultural
diversity but also the national and regional availability of performing arts services and the
accessibility of art to different population groups. The achievement of the objectives of
the Act will be ensured in the implementation of the central government transfer system
by the following planned measures:

e Allinstitutions within the scope of the central government transfers
system will be encouraged to accept their responsibility for promoting
diversity. For the next time, operators will be approved for central
government transfers covering the period 2025-2027. The call for
applications starts at the beginning of 2024.

e The institutions within the scope of the central government transfers
system and the performing arts communities outside the system will be
encouraged to cooperate to put culturally diverse content representing
different cultural traditions on the stage.
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4.3 Basic education in the arts

The legislative basis for basic education in the arts mainly dates back to the 1990s. The
need to develop it has been recognised in documents such as the Education Policy Report
of the Finnish Government (2021) and the Futures review of the ministries (2022), in
which the following has been recorded regarding the direction of the decision on basic
education in the arts: The structures, legislation and funding of basic education in the
arts will be developed. In addition to the aforementioned documents, the direction of
the development of basic education in the arts is related to promoting equal access and
accessibility and strengthening the knowledge base of the sector. To promote the above
needs, the Ministry of Education and Culture will take into account the perspectives of
promoting cultural diversity in the comprehensive development of basic education in the
arts. (2023-2027)

4.4 Increasing education in Finnish and Swedish at higher
education institutions

Artists and cultural professionals who have moved to Finland already have much
knowledge and skills when they arrive in the country. However, to be able to operate fully
and equitably in the Finnish field of art and culture, many of them need to develop their
language skills and other competencies.

More teaching of Finnish and Swedish as well as education about structures and
employment opportunities in Finnish arts and cultural life will be provided at educational
institutions in the field of art and culture.’

In the agreements between the Ministry of Education and Culture and higher education
institutions for the contracting period 2021-2024, it has been agreed that, annually, EUR
3.8 million in strategic funding will be allocated to the development and expansion of
the provision of the national languages in higher education institutions. The funding

is allocated to the University of Helsinki, Aalto University, Metropolia University of
Applied Sciences, Haaga-Helia and Laurea. The aim is that in addition to the educational
institutions covered by the project, the opening and expansion of the available education
will bring benefits to the field of higher education as a whole. Kielibuusti — Language
boost for international professionals in Finland’s national languages.

5  Art, Culture and a Diverse Finland. Final Report of the Working Group for Cultural Policy,
Immigrants and Promotion of Cultural Diversity, 2021, p. 22
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4.5 Cultural and library services in municipalities

Municipalities take into account the needs of cultural and other forms of diversity and

the promotion of equality when organising their cultural and library activities as well as
their services. The national and regional development tasks referred to in section 6 of the
Act on Cultural Activities in Local Government may also be used for this purpose.® Under
section 2 of the Act on Cultural Activities in Local Government, the implementation of the
objectives of the Act is based on cultural diversity and dialogue, among other factors, and
under section 3, the municipality’s tasks include promoting cultural interaction.

The Ministry of Education and Culture funds the national task of municipalities to develop
cultural activities to promote cultural diversity and equality in municipal cultural services.
The ministry also monitors the implementation of the development tasks that have
received discretionary government transfers and their impacts in the period 2022-2024.

Cultural services play a key role in promoting integration in culture and interactions in
the municipalities and as a resource for integration training. Integration training and
other forms of integration should increasingly involve the utilisation of the contents
and services of public libraries, municipal cultural activities, museums and other art and
cultural institutions.

The development tasks of public libraries laid down in the Public Libraries Act and
national and regional development tasks set out in the Act on Cultural Activities in
Local Government can also be used for this purpose. The competence in diversity
and intercultural interactions of the library staff will be strengthened by allocating
discretionary government transfers to these activities.”

Based on the objectives laid down in section 2 of the Public Libraries Act, the activities

of public libraries safeguard many of the goals of a diverse society, such as equal
opportunities for everyone to access education and culture, active citizenship, democracy
and freedom of speech. The implementation of these objectives is based on a sense of
community, pluralism and cultural diversity.

6  Art, Culture and a Diverse Finland. Final Report of the Working Group for Cultural Policy,
Immigrants and Promotion of Cultural Diversity, 2021, p. 18

7  Art, Culture and a Diverse Finland. Final Report of the Working Group for Cultural Policy,
Immigrants and Promotion of Cultural Diversity, 2021, p. 18
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To implement the objectives of the Act, the following measures are planned:

e The multilingual library coordinates the Satakielikuukausi language
theme month, during which events related to multilingualism are
organised around Finland, such as school events related to the theme.
(21 February =21 March annually)

e Financing is provided to continuing education that increases the
diversity competence among library staff as a part of the regional
administration of library services and the central government funding
provided to libraries responsible for their regional development task.
The number and regional coverage of continuing education events will
be monitored. (ongoing)

e Libraries will receive aid intended for purchasing high-quality literature
with a limited circulation for the procurement of easy-read literature.
Each year, the Finnish Centre for Easy Language provides a list of books
in easy language covered by the purchase aid. (ongoing)

e The Finnish Centre for Easy Language and LL-Center will continue to
provide information and advice on easy-read books. (ongoing)

e Libraries provide their staff with an opportunity to participate in training
organised by the Finnish Centre for Easy Language and LL-Center on
easy-read literature and the use of easy language in customer service
situations. (ongoing)

e If appropriate funding is obtained, knowledge of easy-read literature in
libraries can be improved by an information campaign, which may be
supported by operators such as the Finnish Centre for Easy Language
and the LL-Center with partners.

e Libraries can utilise the information kit on promoting easy-read literature
compiled by the Finnish Centre for Easy Language for libraries. (ongoing)
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Public libraries, cultural activities at municipalities, museums and other art and cultural
institutions actively communicate about international art events and projects by artists
with foreign backgrounds. A need to increase the visibility of projects by independent
artists with a foreign background and international art events in the municipal
communication channels emerged in the Ministry of Education and Culture’s immigration
dialogue that enabled professionals in arts and culture to talk about immigration from the
perspectives of the art and cultural sector. (https://intermin.fi/maahanmuuttodialogit) The
following measures are planned to promote the above needs:

e Municipalities will offer more visibility to art projects by artists with a
foreign background, such as independent artists, and to international
and culturally diverse art events in their communication channels.
(ongoing)

e Municipalities will increase communication about these art events in
different languages to make sure that they will also reach culturally and
linguistically diverse audiences. (ongoing)

The linguistic and cultural diversity of personnel working in expert and managerial
positions in art and cultural organisations will be increased. To promote this objective,
the new provisions of the Public Libraries Act (1492/2016) on the eligibility of employees
should be actively applied in libraries.? To implement the objectives of the Act, the
following measures are planned:

* The progress of the linguistic and cultural diversity of the staff working
as experts and managers in libraries will be monitored. The monitoring
of the number of expers and managers representing different linguistic
and cultural backgrounds will be developed in cooperation with the
Regional State Administrative Agency. (2023-2027)

e The way libraries and their facilities are used and their role as a place for
diverse encounters will be examined as a part of the library’s objective of
promoting active citizenship, democracy and the freedom of expression.
(ongoing)

8  Art, Culture and a Diverse Finland. Final Report of the Working Group for Cultural Policy,
Immigrants and Promotion of Cultural Diversity, 2021, p. 20-21
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4.6 Discretionary government grants

Agencies and other organisations (including the Finnish Film Foundation) that

distribute discretionary government grants to actors in the field of art and culture will,

in consultation with the actors, develop their practices of granting aid, ensuring that
cultural diversity and equity are addressed better in the activities of the government grant
recipients.’ The Ministry of Education and Culture’s Department for Art and Cultural Policy
promotes cultural diversity and non-discrimination through the following measures:

e The Ministry participates in the development of the government
grant project under the leadership of the Ministry of Finance. Broad
co-development is used to create uniform practices and concepts for
discretionary government grants that increase the transparency, trust
and equality of operations. The relative increase in applicants speaking
languages other than Finnish and Swedish will be taken into account in
these development efforts to enable applicants to also apply for grants
in English in addition to Finnish and Swedish in the future. The aim is to
build a more effective operating model that has broader impacts and is
more capable of renewal. (2023-2027)

e Inits general grant decision, the ministry notes that grant recipients
must promote equality and non-discrimination in their activities and
comply with any employer’s obligations concerning them. When
submitting a report on the use of discretionary government grants,
grant recipients must report on the implementation and monitoring
of the equality and non-discrimination plan or on other ways in which
equality and equity have been promoted in their activities. The Ministry
is developing criteria that support responsible activities, which will be
used to promote and monitor the implementation of good governance,
equality and non-discrimination, cultural diversity as well as sustainable
development in the activities of communities. (2023-2027)

* Inthe context of the Ministry of Education and Culture's grants for
children’s culture, the Ministry will support measures that promote the
opportunities for all children and young people to foster and bring up
their language and culture and their equal opportunities to participate
in art and culture. (2023-)

9  Art, Culture and a Diverse Finland. Final Report of the Working Group for Cultural Policy,
Immigrants and Promotion of Cultural Diversity, 2021, p. 18
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The Ministry continues to distribute discretionary grants to promote
dialogue between religions. The purpose of the grants is to promote
good relations between different religious groups. Through this
dialogue, religious communities publicly demonstrate their support and
appreciation for the peaceful encounter between different religions.
(ongoing)

The Ministry will prepare a report on how the equality of religious

and philosophical communities could be promoted in the granting of
discretionary government transfers. (2024-2025)

The Finnish Film Foundation has supported an equality and non-
discrimination tool developed by Women in Film and Television Finland
(WIFT), which the foundation will adopt together with other funding
providers in the film industry. The tool provides guidance on taking
diversity into account when preparing productions. (ongoing)

The personnel of the Finnish Film Foundation will be further trained to
take diversity and equality into account in customer service. Information
sessions and content is also available in English for the foundation’s
support customers. (ongoing)

The Finnish Centre for Easy Language will continue to distribute to easy-
read authors a discretionary government grant for easy-read literature
delegated to it by the Ministry of Education and Culture. (ongoing)

Those working in the arts and cultural sector can make use of the text
and education services of the Finnish Centre for Easy Language in their
communication projects: The national easy language check service

of the Finnish Centre for Easy Language is free of charge and can be
requested by anyone involved in publishing easy language materials.
The Finnish Centre for Easy Language also offers a paid easy-read text
assessment service and training on easy language. The Finnish Centre for
Easy Language also provides information about professionals adapting
texts to easy language. The LL-Center provides text and training services
related to easy Swedish. (ongoing)
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5 Measures to promote diversity in
the Ministry of Education and
Culture and the agencies under its
administrative branch

The role of the Ministry of Education is to take care of legislation, the administrative
structure and practices, financing, strategic steering and other general prerequisites and
their development. The field of cultural policy comprises the different sectors of arts and
culture, museums, cultural heritage, libraries, cultural exports and creative work.

Five agencies operate in the administrative branch of art and cultural policy of the Ministry
of Education and Culture: Arts Promotion Centre Finland (Taike), Finnish Heritage Agency,
National Audiovisual Institute (KAVI), Accessibility Library Celia and the Governing Body of
Suomenlinna. In the field of education policy, the Finnish National Agency for Education

is the responsible agency. The Finnish National Agency for Education’s measures related

to the principles of recognition of qualifications and competence in the field of arts and
culture have been included in the action plan.

Cultural diversity and the promotion of integration are taken into account in the basic
operations of all the agencies. The priorities for cultural diversity and equality, practical
measures and their monitoring will be agreed upon performance target negotiations
between the ministry and agencies for the performance agreement period 2024-2027.
Special attention should be paid to the following measures:

* Promoting anti-racism and equality.
e Constantly increasing competence in equality and cultural diversity
among the agency's staff and developing diversity management.

* Involving people with a foreign background or culturally diverse
background in the agency’s work through recruitment and external
expert work in a goal-oriented manner, for example by using the
diversity agents of the Culture for All service or other diversity educators.
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e Strengthening competence in equality and diversity and developing
working life practices by organising dialogue card workshops on cultural
diversity and sustainable development. (2023-2027)

e Increasing competence related to easy language by training staff so that
the agencies will be able to identify the need for material available in
easy language and produce easy-read materials.

e Organising training on taking cultural diversity and equality into account
in recruitment processes and on the use of positive action to actively
promote equal treatment. (2023-2027)

- THL, diversity in recruitment

- Non-Discrimination Ombudsman, positive action

e  Critically assessing the language proficiency requirements required by
work tasks in a recruitment context and promoting language awareness
in work communities, for example, by using several working languages
side by side at meetings. THL, Working with language awareness

Cultural diversity and equality are promoted in the activities of the agencies through
measures taken by the agencies and formulated in cooperation with the Ministry of
Education and Culture described below.

5.1  Ministry of Education and Culture

The Ministry of Education and Culture considers it important that the ethnic, linguistic
and cultural diversity of the population is mainstreamed in all art and cultural policy
planning and decision-making. Digital content and environments, which are playing an
increasingly significant role, offer an opportunity for creative expression and intercultural
interaction, thus strengthening the building of digital education. Cultural wellbeing
services that promote wellbeing and health play a major role in promoting diversity,
strengthening the participation of different population groups and promoting the
availability and accessibility of cultural services. Research has shown that culture and art
promote wellbeing and that they can be used to respond to the needs and challenges of
an increasingly diverse society. The ministry is developing its practices as well as those
of its administrative branches and national art institutions to make sure that they reflect
Finland's diverse population structures.
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Religious events have traditionally been part of Finnish customs and have been strongly
linked to the Christian heritage of Finland'’s culture and society. However, the number

of people belonging to a church has been declining year by year; at the same time,

the number of people not belonging to religious groups and the number of registered
religious communities has increased. The increase in the number of registered religious
communities is mainly due to reasons related to immigration and the formation of sub-
groups within the religious communities that have been operating in Finland for a longer
time. According to studies, religiousness has decreased among younger generations.
More and more young people consider themselves spiritual, but not religious. As a result
of these developments, societal issues related to religion and worldviews are going to be
increasingly diverse in the future.

The Ministry of Education and Culture’s Department for Art and Cultural Policy promotes
cultural diversity and non-discrimination through the following measures:

e Inthe work to prepare the central government budget, the ministry will
take into account the growing societal significance of cultural diversity
and pay particular attention to equality aspects. (ongoing)

e In preparing its cultural policy, the Ministry takes into account the
connection between new phenomena and the promotion of cultural
diversity, such as measures related to the development of digital
environments. (2023-2027)

e Inits activities, the ministry draws attention to an opportunity for
positive action and making separate decisions in contexts such as
personnel recruitment if these can promote the achievement of the
objectives of equality and cultural diversity. (ongoing)

e The ministry strengthens competence in equality and diversity and
develops working life practices in the organisation by organising
dialogue card workshops on cultural diversity and sustainable
development. (2023-2027)
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Photo 1. #maahanmuuttodialogit (“immigration dialogues”) discussion on the diversification and
inclusion of the available cultural services in the Ministry of Education and Culture in November 2022.
Photo: Kati Jarvinen/Ministry of Education and Culture.

5.2 Arts Promotion Centre Finland (Taike)

The Arts Promotion Centre Finland (Taike) provides funding to artistic activities and
strengthens the impact of art in society. Taike employs around 75 people: approximately
2/3 of them are public officials and 1/3 are fixed-term art experts, artist experts and
regional artists. Taike’s main office is in Helsinki, and it also has regional offices. The Arts
Promotion Centre Finland promotes cultural diversity and equality and supports dialogue
between different population groups, taking into account all groups underrepresented

in art regardless of their origin, skin colour, language, religion, state of health, disability
and sexual orientation. The Arts Promotion Centre Finland promotes cultural diversity and
equality through the following measures:

e Taike is launching an assessment of the impact of government grants for
cultural diversity and anti-racism activities. (2023-2025)

e |nits work to develop funding systems, calls for applications and
advisory services in the arts and cultural sector, Taike takes the needs of
non-Finnish and Swedish speakers into account, shares information and
organises training and information events for immigrants and persons
belonging to minority groups. (2023-2025)
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Taike utilises the opportunities offered by the dialogue card tool
promoting cultural diversity and sustainable development in updating
the agency’s practices and promoting cultural diversity and equality

in training events and in the development of practical working life.
(2023-2027)

Taike trains diversity agents and educators in using the dialogue

card method and implements its use as a part of the development of
practices and personnel in organisations in the field of art and culture.
(2023-2025)

Taike introduces anonymous recruitment as one form of recruitment.
(2022-)

Taike has launched a “BIPOC (Black, Indigenous, People of Color)”
steering group and maps related activities in its organisation and in the
agency’s elected bodies.

Taike supports a dialogue between population groups in the arts

and culture sector and promotes the working conditions of artists
representing minorities in Finland. (2022-2027)

Taike offers diversity expert services to municipalities, art communities
and organisations as well as artists. (ongoing)

Taike takes need related to multilingualism into account in its events and
also promotes themes related to cultural diversity in its contents. (2023-)
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Photo 2. Dialogue cards. A tool for cultural diversity and sustainable development. Card 9.
Peace, justice and good governance. Steller Jay (2022). lllustration by: Inés Wellenkamp de
Mesquita Mendes Jaless.
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5.3  Finnish Heritage Agency

Finnish Heritage Agency is an expert body in cultural heritage, a service provider, a
developer of its sector and an authority. Its tasks include accumulating, managing and
presenting cultural-historical national property and storing, producing and disseminating
information. Together with other authorities and museum institutes, the Finnish Heritage
Agency is responsible for protecting a culturally valuable environment, archaeological
cultural heritage and architectural heritage as well as cultural property. The Finnish
Heritage Agency offers versatile, continuously developing services for all citizens.

The National Museum of Finland, a museum of Finland's cultural history, operates in
connection with the Finnish Heritage Agency. In addition to the National Museum
operations, the agency is responsible for Hvittrask, Hime Castle, Langinkoski, Louhisaari,
Olavinlinna Castle, Seurasaari Open-Air Museum, the Maritime Museum of Finland,
Tamminiemi and the Prison. The Finnish Heritage Agency and the National Museum of
Finland promote cultural diversity and equality through the following measures:

Finnish Heritage Agency

e The Finnish Heritage Agency promotes discussion on cultural diversity
and serves as a platform for diverse communities and population groups
as well as for encounters between different cultures. (ongoing)

e The Finnish Heritage Agency opens calls for applications for
discretionary government grants to strengthen and enrich diverse
cultural heritage. It invites immigrants or people with otherwise diverse
cultural backgrounds to participate in designing the content of the calls
to ensure socially sustainable development and an inclusive approach to
diversity. (ongoing)

e Inits personnel training, the Finnish Heritage Agency continues to
develop competence related to cultural diversity in accordance with its
equality and non-discrimination plan. (ongoing)

e The Finnish Heritage Agency makes cultural diversity visible in work
revolving around intangible cultural heritage through the Wiki-inventory
for Living Heritage and its events. Attention is also paid to diversity in
work related to the living heritage of children and young people and in
materials aimed at educators. (ongoing)
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e The Finnish Heritage Agency is carrying out a project called the
“Ambassadors of Living Heritage” project, which aims to increase the
visibility of culturally diverse living heritage in Finland and stimulate
discussion on how different groups are contributing and could
contribute to the protection of living heritage in Finland. The Finnish
Heritage Agency implements the project in cooperation with the Arts
Promotion Centre Finland (Taike), the Culture for All service and Globe
Art Point. (Autumn 2022-)

e The current documentation of the Finnish Heritage Agency's image
collections strongly emphasises recording cultural diversity. (ongoing)

Photo 3. Summer camp for Ukrainian children at the National Museum in summer 2022.
Photo: Onni Vesa/National Museum of Finland.
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National Museum of Finland

e The National Museum of Finland promotes discussion on cultural
diversity and serves as a platform for minorities as well as for encounters
between different cultures. (ongoing)

e Inits biggest museum destinations, the National Museum is increasing
services aimed at citizens with an immigrant background and involving
them in developing its operations. In this context, the needs of
immigrants are taken into account in the language selections and
content of the museum programmes as well as the used communal
production methods. (ongoing)

e The National Museum of Finland’s work with the audiences is strongly
based on partnerships with organisations, communities, cities and
companies, and the museum employs artists, researchers and experts
from different fields. The museum takes diversity into account, offering
job opportunities to people from different backgrounds. (ongoing)

e The National Museum of Finland is systematically meeting with local
integration training providers to identify needs related to shaping its
services as a part of the museum’s long-term plan. Sites: Hime Castle,
Olavinlinna Castle, the Maritime Museum of Finland and the National
Museum. (ongoing)

e The National Museum of Finland organises a period of work experience
for upper comprehensive school pupils twice a year at the National
Museum, and the diversity of the population is always taken into
consideration when selecting participants. (ongoing)

e For six years now, the service range of the National Museum has
included a guidance concept developed for integration training, in
which the history of Finland is discussed in an easy-to-understand way
and used as a tool for learning Finnish at the same time. Approximately
100 integration groups visit the museum each year. (ongoing)

e The National Museum is organising the “Uusi Kansallinen” (“New
National”) meet-ups to promote inclusion with different population
groups twice a month. The maximum number of participants for the
meet-ups is 10 at a time. The point of the meet-ups is to facilitate
discussions between people with different backgrounds, producing
information and perspectives for developing the diversity and equality
of the services and programme of the new National Museum. (ongoing)
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The Finnish National Museum’s Kirjeita saaresta (“Letters from an

island”) artwork will bring 1,400 pupils in year 8 of basic education

to the Olavinlinna Castle in March 2023. It brings the audience to see
performances by artists with different backgrounds. With their work,
each artist provides a perspective on how the Finnish identity is reflected
by their personal history. Producer Kaari and Roni Martin Compania, the
Art Testers project. (2023)

The National Museum participates in the City of Helsinki’s “Culture
Kids” activities and invites all children born in 2023 to become the
museum’s “Culture Kids”. The activities are based on equality and low-
threshold activities, and follow a long-term operating model. Annually,
the museum reaches 700 children of different backgrounds and the
children’s parents. (2023-)

Free events concerning societal viewpoints are also often offered at the
Finnish National Museum'’s sites, and the inclusion of local residents is
emphasised. (2023, ongoing)

In its contents, the National Museum highlights the cultural heritage

of different ethnic groups in cooperation with these communities in
the form of current documentation, exhibitions and events. After a
renovation, the museum will be opened in 2027, and the collections on
world cultures of the National Museum of Finland will be presented at
exhibitions and events. (2023-2027)

The National Museum is organising a follow-up seminar on effective
relations between population groups in cooperation with the
“Depolarize” project. The first seminar was held in November 2022.
(2023)

In its programme, actions and social media posts, the Finnish National
Museum takes into account themes that build good relations between
population groups, such as the Sdmi and Roma national days, the Finnish
Swedish Heritage Day and Pride week. Examples of this include the
flying of flags and audio tour content. (ongoing)
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5.4 National Audiovisual Institute (KAVI)

KAVI's statutory tasks include the preservation of films and television and radio
programmes, the promotion of audiovisual culture, the supervision of the provision and
classification of visual programmes and the promotion of media education. KAVI promotes
cultural diversity and equality through the following measures:

* KAVl organises media literacy training for public administration
employees. (ongoing)

® KAVl supports practical media education with guidelines that take
equality into account and concrete materials, such as easy language and
easy-to-edit materials. (ongoing) Katsaus 2022: Systemaattisia
toimenpiteita tarvitaan yhdenvertaisen medialukutaidon kehittamiseksi
(kavi.fi) [Systematic measures are required for developing equal media
literacy].

* Annually, KAVI organises the Media Literacy Week, whose aim is
to inspire people to experiment with new activities that support
media skills throughout the year. In this context, nearly 50 partner
organisations carry out materials and campaigns to promote inclusive
media education. Mediataitoviikko.fi (ongoing)

* In 2023-2024, the KAVI coordinated the international “Inclusive and
Creative Media Education” project (Creative Europe, News and Media
Literacy programme), which develops media education practices that
strengthen equality and inclusion.

*  Within the framework of its Uudet lukutaidot (“New literacies”)
development programme, KAVI provided plenty of materials in three
Sami languages in addition to those available in Finnish and Swedish.

® In cooperation with the Center for Cultural Policy Research, Cupore, KAVI
conducted a study describing the current state of inclusive and equal
media education in Finland in the period 2021-2022. The study based on
expert interviews was also used to collect good practices and provide
guidelines for the future. The study was published in May 2022.
(https://mediataitokoulu.fi/nakokulmia.pdf)
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Photo 4. In cooperation with the Center for Cultural Policy Research, Cupore, KAVI conducted a
study describing the current state of inclusive and equal media education in Finland in the period
2021-2022. The study based on expert interviews was also used to collect good practices and provide
guidelines for the future. The study was published in May 2022. lllustration by: Lassi Kaikkonen.

VALEUUTINEN
FEIKKI?
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5.5 Accessibility Library Celia

Accessibility Library Celia is an expert body in accessible literature and publication that
supports equality in reading and learning. The Accessibility Library Celia produces and
distributes library and learning material in accessible formats, such as audio books and
Braille books, in cooperation with libraries and publishers. Celia’s books are available for
anyone who find it difficult to read a regular book due to dyslexia, illness, disability or
similar reasons. You can join Celia’s free audio book service at a library. The Accessibility
Library Celia’s library services are free of charge for customers. The library promotes
cultural diversity and equality through the following measures:

e A new member of the Accessibility Library Celia’s Board of Directors
in the period 2023-2027 is an organisation representing persons with
a foreign background.
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The Accessibility Library Celia is introducing anonymous recruitment as
a recruitment method and provides students with a foreign background
with an opportunity for a work placement and familiarisation with
working life. (2022-)

The Accessibility Library Celia takes the theme of diversity into account
in its competence development plan for 2023-2025.

The Accessibility Library Celia is further improving the accessibility of
services, including easy Finnish and Swedish as well as a clear standard
language in its customer communications, is acquiring materials
diversely and in different languages according to the available resources,
and is striving to reach foreign-language-speakers with reading
difficulties more effectively. (ongoing)

Photo 5. The Accessibility Library Celia’s audio books and other custom-made books are intended
for anyone with difficulty reading normal text due to issues such as vision impairment, illness or
disability. Photo: Accessibility Library Celia.
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5.6  Governing Body of Suomenlinna

The Governing Body of Suomenlinna is a government agency subordinate to the Ministry
of Education and Culture that restores, maintains, presents and manages Suomenlinna,
which is included in the UNESCO World Heritage List. The Governing Body of Suomenlinna
employs approximately 70 permanent employees and numerous seasonal workers. The
organisation is divided into four units: restoration, maintenance, world heritage and
administrative services. The Governing Body'’s staff includes for example, gardeners,
architects, property managers, tourism advisers, carpenters, electricians, painters

and people representing various sectors of administration. The Governing Body of
Suomenlinna promotes cultural diversity and equality through the following measures:

*  Anonymous recruitment can be used as one form of recruitment at the
Governing Body of Suomenlinna. (ongoing)

e Inits recruitment, the Governing Body of Suomenlinna takes
cultural diversity into account by hiring people with diverse cultural
backgrounds. (ongoing)

e The Governing Body of Suomenlinna has an equality and non-
discrimination plan in which it sets objectives and proposals for
measures concerning equality, non-discrimination in its personnel policy
and operational non-discrimination. (ongoing)

e The rental dwellings owned by the Governing Body of Suomenlinna are
available for rent for everyone, and the selection of tenants is carried out
by means of a lottery practice. (ongoing)

e The Governing Body of Suomenlinna conducts international discussions,
for example, between other UNESCO World Heritage Sites and various
fortress forums. (ongoing)

e The Governing Body of Suomenlinna communicates and presents the
World Heritage Site in various languages, taking special groups into
account. (e.g. digital guide is used: Digital guide of Suomenlinna)

* The Governing Body of Suomenlinna organises events that promote
cultural diversity. For example, it organises an annual “Viaporin Kekri”
harvest festival event in Suomenlinna, which offers a diverse cultural and
art programme. The event also helps to keep alive the forgotten harvest
celebration and popular tradition. (ongoing)
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* Inaccordance with the UN's Sustainable Development Goals, the Governing
Body of Suomenlinna encourages and promotes effective partnerships
between the public and private sectors and civil society to guarantee safe
and sustainable cities and communities (UN SDGs 17.7 and 11).

e Through its activities, the Governing Board of Suomenlinna supports
both socially and ecologically sustainable development goals; for
example, it organises community work events and “park sponsor
activities” through which volunteers contribute to taking care of the
historical fortress and UNESCO World Heritage Site. (ongoing)

e The Governing Body of Suomenlinna strengthens cooperation between
residents and operators at both local and international level through its
annual international volunteering camp called Unesco’s “World Heritage
Volunteers”. At the camp, volunteers get to participate in Suomenlinna’s
communal local activities that aim at the preservation of our shared
world heritage. The camp strengthens cooperation between residents
and operators, while promoting intercultural dialogue and cross-border
solidarity between peoples. The camp was organised for the sixth time in
2022. (Volunteering at Suomelinna)

Photo 6. Participants of the international World Heritage Volunteers volunteering camp carrying
out landscaping in Suomenlinna in August 2022. Photo: Laura Oja.
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5.7  Finnish National Agency for Education

The Finnish National Agency for Education develops education, early childhood education
and care, lifelong learning and the recognition of qualifications, and also promotes
internationalisation. Recognition of qualifications means a decision on the eligibility

that a qualification completed in another country affords to an applicant for a job or a
place of study. These decisions are made by the authorities, educational institutions and
employers. The Finnish National Agency for Education promotes cultural diversity and
equality through measures related to the principles of recognition of qualifications and
competence in the field of arts and culture.

e The Finnish National Agency for Education provides information to
art and cultural institutions and organisations on the principles of the
recognition of qualifications and competence as well as the agency’s
online and advisory services. (ongoing)

e The Finnish National Agency for Education takes into account art and
cultural institutions and organisations when organising webinars/
seminars on the recognition of qualifications completed abroad, on
foreign education and qualification systems, and more extensively on
the recognition of qualifications and competences and the related
services that the agency provides. (ongoing)

In connection with the above information provision efforts, the Finnish National Agency
for Education emphasises that in recruiting new employees, art and cultural institutions
and organisations can and must assess the competence and qualifications of those

who have been educated in the field in a foreign country, as there are few regulated
professions in the field, i.e. tasks bound by a detailed statutory qualification requirement.
A decision by the agency on the recognition of a qualification obtained in a foreign
country is only necessary if there is a statutory qualification requirement for the position.
In arts and culture, regulated professions include teaching tasks in basic education,
general upper secondary education, vocational upper secondary education and liberal
adult education. The requirements set for qualifications and language skills in these
professions should be examined to make it easier for people with a foreign background to
find employment in teaching positions in the field, which would contribute to promoting
cultural diversity and equality.
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Photo 7. Photo: Getty Images/Hill Street Studios.

42



PUBLICATIONS OF THE MINISTRY OF EDUCATION AND CULTURE, FINLAND 2023:29

6 Measures to promote cultural diversity
in national art institutions

State funding for the activities of national art institutions is regulated by the Act on State
Funding for National Art Institutions (942/2022). The new Act concerns three national

art institutes: the Finnish National Opera and Ballet, Finnish National Gallery and Finnish
National Theatre. Among other things, the Act will improve the predictability and stability
of the funding of national art institutes. It will also be used to agree on key quantitative
and qualitative objectives for art and cultural policy for four years at a time as well as the
monitoring and evaluation of their implementation.

6.1 Finnish National Opera and Ballet

The Finnish National Opera and Ballet is a medium-sized opera and ballet house. The
art institution attracts high-level expertise from diverse backgrounds around the world,
and this has been constantly increasing in recent years. In 2022, the institution had
approximately 550 monthly-paid employees. The institution had 134 employees in
managerial tasks representing more than 30 countries. There are also typically around
900-1,000 visiting employees at the institute during each performance year. Finnish and
English are used as the communication and working languages of the institute.

Due to an interest shown in cultural diversity issues, a diversity forum was established

in the Finnish National Opera and Ballet in the autumn of 2021. The forum serves as an
unofficial study and discussion circle for the institute, meeting three to four times during
each opera and ballet season, and includes familiarisation with diversity issues, drawing
up proposals and recommendations to the management group, and organising additional
training on diversity.
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The Finnish National Opera and Ballet promotes cultural diversity and equality through

the following measures:

The topic of cultural diversity is included in the Finnish National Opera
and Ballet’s development work. (2023-2025, ongoing)

The Finnish National Opera and Ballet is developing policies to
promote the diversity of artistic content, such as the introduction of a
representation policy. (2023-2025)

The Finnish National Opera and Ballet regularly implement diversity
training for their staff and maintain an open diversity discussion.
(ongoing)

The Finnish National Opera and Ballet takes cultural diversity into
consideration in recruitment. (ongoing)

The Finnish National Opera and Ballet is developing its diversity forum
into a regular operating method. (2023-2025, ongoing)

The Finnish National Opera and Ballet is utilising networks for diversity
work in Finland and the Opera Europa organisation. (ongoing)

Photo 8. CircOpera 2.0 at the Finnish National Opera in November 2022. Photo: Emma Suominen/
Finnish National Opera and Ballet.
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6.2 Finnish National Gallery

The Finnish National Gallery is Finland’s largest art museum organisation and a national
cultural institution. Ateneum Art Museum, Kiasma Museum of Contemporary Art and
Sinebrychoff Art Museum are the Finnish National Gallery’s museums. More than 600,000
people visit them every year. The National Gallery contributes to building cultural

heritage, strengthens the national art collection, provides versatile exhibitions and makes
art accessible to audiences. The Finnish National Gallery plays a strong national and
international role in the field of culture. Its services strengthen the impact of art on society.

On 10 October 2022, the Finnish National Gallery published its new strategy, which
extends until 2027. The National Gallery has prepared plans for practical measures to
increase the cultural diversity of its museums in the period 2023-2027. As part of this
plan, the National Gallery invests in developing accessibility and increasing proximity. The
Finnish National Gallery promotes cultural diversity and equality through the following
measures:

e All three museums of the Finnish National Gallery carried out anti-racism
training for guides and other staff.

e A 3-year legacy donation received by the Ateneum Art Museum will be
used to hire a community producer and develop a visiting programme
for underrepresented groups in the period 2023-2026, which also
applies to groups with an immigrant background. (2023-2026)

e The audience outreach units of the Finnish National Gallery implement
special programmes that reach entire age groups or school classes
equally (e.g. Kiasma'’s art excursion activities for second-year pupils
organised for Helsinki schoolchildren, participation in the national “Art
Testers” programme for eight graders organised as a joint project of all
three museums, participation in the “Culture Kids” project). (ongoing)

e The“Digital Finnish National Gallery” programme of the National
Gallery focuses on increasing national accessibility and attracting wider
audiences in both collection and exhibition activities; digital content and
applications that are largely distributed free of charge. (ongoing)

e The Finnish National Gallery uses easy language to pay attention to how
it provides information about its services to different audiences and how
to communicate to customers as clearly as possible. (ongoing)

e Inall museums of the Finnish National Gallery, the principles for a safer
space are visible in the programme, guided tours and workshops as well
as in the museum facilities. (2023-2025, ongoing)
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* The objective of the “Kansallisgalleriassa kohdataan” (“Let’s meet at the
National Gallery”, working name) programme is to make all the Finnish
National Gallery museums even more approachable and accessible.
(2023-2025)

e The Finnish National Gallery museums have and will continue to
have free admission days, which is important from the perspective of
economic accessibility. (ongoing)

e Asylum seekers can access the Finnish National Gallery museums free of
charge. (ongoing)

Photo 9. An activity group from the Institute of Adult Education in Helsinki visiting Ateneum
on 5 February 2020 as part of the Echo — learning Finnish with the Ateneum funded by the
Ministry of Education and Culture. Photo: Helka Miettunen / @Kansallisgalleria.
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6.3 Finnish National Theatre

Founded in 1872, the Finnish National Theatre is the oldest Finnish-language theatre.
The values guiding the activities of the National Theatre include artistry, discussion

and equality. The Finnish National Theatre’s aim is that cultural diversity is visible in the
institute’s employees and recruitment (permanent and visiting staff). The theatre also
aims to find stories and creators that increase diversity in the theatre’s repertoire. The
theatre strives to increase cultural diversity in its other activities, for example, by creating
approaches and forms of operation with different partners and networks that reach a
diverse group of participants and audiences. The Finnish National Theatre promotes
cultural diversity and equality through the following measures:

e |naddition to Finnish and Swedish, the Finnish National Theatre also
publishes its job ads in English to an appropriate extent. The recruitment
advertisements are distributed consciously in different networks and in
as many channels as possible. (ongoing)

e The Finnish National Theatre looked for and hired Finns born abroad
to its “Communities and Inclusion” unit. The theatre is also looking to
employ an increasing number of employees with a foreign background
to other units. The theatre also aims to have an increasingly diverse
group of actors. (ongoing)

e The Finnish National Theatre will organise training on anti-racist working
methods for its whole staff in spring 2023.

e Inspring 2023, “Varamiehet” (“Stand-ins”), a play on Estonian migrant
workers in Finland, will be performed on the Main Stage of the Finnish
National Theatre. The presentation is bilingual and it is produced in
cooperation with the Estonian Drama Theatre.

e Ujuni Ahmed has been appointed a writer-in-residence at the Finnish
National Theatre. Her first dramatisation, “Tytéille, jotka ajattelevat olevansa
yksin” (“For girls who think they are alone’, autumn 2023), describes a woman
with an immigrant background in Finland and a collision between cultures.
The play has a multicultural working group and it has been selected as one
of the works in the Art Testers programme, among other things. Versatile
audience outreach work is also combined with the performance.

e The Finnish National Theatre’s 2023 classroom performances and related
workshops reach young people of different backgrounds studying at
school. The activities are particularly targeted at students in programmes
leading to an upper secondary qualification (TUVA), and groups of pupils
with Finnish as a second language in groups with a large share of pupils
with immigrant backgrounds.
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“Aqua Furiosa” (spring 2024) is a performance produced by the “Uruguay”
project of the Finnish National Theatre is in Finnish, Spanish and English
and deals with neo-colonialism. Its director and at least one of its
performers come from Latin America. Extensive field work has been
carried out for the project in Uruguay together with locals.

“Donna Quijote”, a play postponed due to the COVID-19 pandemic,
describes the lives and culture of the Arctic peoples as described by
them. (autumn 2024)

This show aimed at the Culture Kids of the Finnish National Theatre is
carried out so that viewers do not need to know Finnish. (ongoing)

The Finnish National Theatre is looking for performances that do not
require the audience to have any Finnish skills for its Touring Stage
programme that takes theatre into healthcare facilities. (ongoing)

The Finnish National Theatre will continue to cooperate with artists with
immigrant backgrounds who have participated in previous projects.
(ongoing)

The Finnish National Theatre is profiling its activities aimed at young
people to make sure that young people with different backgrounds will
also be able to participate. (ongoing)

In its “Regional Project”, the Finnish National Theatre strives to
collaborate with the residents of a dormitory for international students.
(2023-2025, ongoing)

The Finnish National Theatre plans to establish a group of young people
in a group home for minors who have arrived in Finland without their
parents. (2024 or 2025)

As a part of its audience outreach activities, the Finnish National Theatre
is planning to provide interpretation/subtitling of performances in
different languages. (2023-2025)

In planning its audience outreach activities, the Finnish National Theatre
is particularly taking people with different backgrounds into account.
Accessibility will also be improved by means of digital distribution.
(ongoing)

The Finnish National Theatre will develop its website to offer it in more
languages. (2023-2025)
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Photo 10. Documentary theatre performance Toinen koti (“A second home”) brought together
artists who have come to Finland as refugees with those born in Finland. Photo: Finnish National

Theatre.
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7 Measures to promote cultural diversity
and integration in cooperation with
communities in the cultural sector

The Ministry of Education and Culture acts as the discretionary government grant
authority for communities in the cultural sector. Additionally, the ministry engages in

a diverse cultural policy dialogue with arts and cultural sector communities on issues
related to promoting cultural diversity, equality and integration. The Ministry of Education
and Culture grants annual operating grants to the Culture for All service and the Cultura
Foundation, among others. The Arts Promotion Centre Finland grants operating grants to
the Globe Art Point association, for example.

The Culture for All service operates nationally in the field of art and culture. Its task is to
provide information and support to cultural actors in accessibility, diversity and equality
issues. The service cooperates not only with arts and cultural organisations but also with
different audience groups, artists and other cultural actors.

The Cultura Foundation is a national body whose task is to promote the two-way
integration of Russian speakers into Finnish society, for example through the means

of culture, dialogue and inclusion and by improving communication. The foundation
disseminates information to different parties in society and offers proposals and operating
models related to promoting integration.

The core task of the Globe Art Point association is to promote cultural equality, diversity
and inclusion in the arts and cultural sector in Finland. It also serves as an information
centre and a meeting place for artists, those employed in the cultural sector as well as art
and cultural institutions in Finland. In its activities, the association focuses on promoting
career paths and opportunities for artists, those employed in the cultural sector and
cultural entrepreneurs with a foreign background operating in Finland in the field of arts
and culture.
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The Ministry of Education and Culture promotes cultural diversity and equality through
the following measures:

e Each year, the Ministry grants discretionary government grants for
activities promoting cultural diversity and equality. (ongoing)

e The Ministry participates in events that concern and process diversity,
equality and integration organised by communities. (ongoing)

e The Ministry organises various stakeholder events and workshops on
topical cultural policy issues (continuous)

e The Ministry shares information within the Government on the work
carried out to promote cultural diversity, equality and integration in the
administrative branch of art and culture. (ongoing)
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8  Measures to strengthen the knowledge
base on diversity and equality

Strengthening multilingualism and other cultural diversity in Finnish cultural policy and
arts and cultural life requires research, analysis and indicator data concerning obstacles to
the realisation of equity and the attainment of the goals, as well as systematic monitoring
and evaluation of practices. More research and studies should be produced, existing data
should be put to better use, and new information acquisition tools should be developed.
Both quantitative and qualitative methods should be used in research. The knowledge
base on diversity and equality will be strengthened through the following measures:

* |n 2022, the Centre for Cultural Policy Research Cupore prepared
a fact sheet related to diversity, which can be used to examine the
development of monitoring data and lay a foundation for reporting on
equality and cultural diversity. The aim is that the report produced once
every one or two years and the related research report would alternately
focus on different aspects of equality, ethics, diversity and non-
discrimination in the field of culture and art. The first diversity report will
be completed in 2023.

* In Cupore, research related to cultural and linguistic diversity will be
increased to the extent possible with available research resources.
This requires solving issues related to e.g. shortcomings in access to
information and data collection and the special nature of the research
theme (e.g. the need for dialogue with target groups, cultural statistics).
(2024-2027)

e The Finnish Film Foundation develops the diversity indicator statistics
collected in connection with the final report on production subsidies
on the share of under-represented groups in the working groups and
content of films. The Finnish Film Foundation actively communicates the
results of the statistics and the significance of diversity for the overall
development of the film industry. (2023-2027)

52



PUBLICATIONS OF THE MINISTRY OF EDUCATION AND CULTURE, FINLAND 2023:29

The implementation of a measure concerning competence in copyrights
in the National intellectual property rights strategy of Finland involves
investigating the extent to which copyright competence can be
increased for artists and cultural professionals from culturally diverse
backgrounds living in Finland. (2023-2027)

The Ministry of Education and Culture is currently working to strengthen
the statistical base of the cultural sector and to improve the availability
and applicability of statistical information. The possibilities of increasing
statistical information related to cultural diversity will be investigated

in cooperation with, for example, Statistics Finland (cultural statistics,
studies on participation in leisure activities and time use), the Finnish
Institute for Health and Welfare (the “Healthy Finland” Survey, school
health surveys) and art information centres. (2024-2027)

The TEAviisari data collection will be developed in cooperation with the
Ministry of Social Affairs and Health and the Finnish Institute for Health
and Welfare to collect information on how immigrants are taken into
account in the organisation of municipal cultural activities. TEAviisari is
used to monitor the activities of municipalities to promote the health
and wellbeing of local residents.
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9  Measures to promote cultural diversity
and integration within the Government

The Ministry of Education and Culture is cooperating closely with the Ministry of Economic
Affairs and Employment, the Ministry of Justice, the Ministry of the Interior and the
Ministry of Social Affairs and Health in matters related to the promotion of integration

and cultural diversity. The Ministry of Economic Affairs and Employment is responsible

for the joint development, planning, steering and anticipation of policies and legislation
promoting integration as well as integration services. The Ministry of Justice promotes and
monitors the implementation of the rights to participate in democracy and coordinates
the implementation of the Non-Discrimination Act in the Government. The Ministry

of Justice has also been developing a theory and policy for good relations between
population groups. Meanwhile, the tasks of the Ministry of the Interior include matters
related to immigration that are implemented by the Finnish Immigration Service on a
practical level. The Ministry of Social Affairs and Health is responsible for the planning,
steering and implementation of social and health policy, reconciling measures that
increase the wellbeing and social inclusion as well as health and functional capacity
among the population. The Ministry of Education and Culture promotes cultural diversity
and integration at the Government level through the following measures:

e The Government resolution outlines the objectives of Finnish democracy
policy in the 2020s. The Ministry participates in the implementation of
policies and measures concerning cultural diversity in the field of art and
culture. (ongoing)

e The Ministry participates in the preparation and implementation of the
Government’s integration programme. (2023-2027)

* |n cooperation with the Ministry of Social Affairs and Health, the Ministry
will strengthen cooperation structures and funding structures that
promote cultural wellbeing activities. (2023-2027)

e The Ministry will participate in planning and organising the “Y-festivaali”
(“Y Festival”) cultural and human rights event of the Ministry of Justice.
(2024)
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The Ministry is participating in the implementation of the “National
Dialogues” operating model by organising dialogue events. The model
was developed by the Ministry of Finance and piloted by the Ministry of
the Interior. (2023-2027)

The Ministry participates in the implementation and monitoring of “An
Equal Finland — Government Action Plan for Combating Racism and
Promoting Good Relations between Population Groups” action plan
coordinated by the Ministry of Justice. (2021-2023)

The Ministry guides its employees to carry out the “Online training on
anti-racism for professionals” of the Finnish Institute for Health and
Welfare. (2022-2025)

The Ministry provides information to the representatives of other
administrative branches, for example as a part of the legislative drafting
process, of the diverse skills and prerequisites for employment of artists
and other cultural sector professionals, and improves their possibilities
of obtaining a residence permit on the basis of their occupation.
(2023-2027)

The Ministry promotes cultural diversity and equality as part of the work
carried out in the European Union. In the EU Work Plan for Culture 2023-
2026, the Council of the European Union recognises the communal

role and power of art and culture in societal challenges. The European
Commission has prepared an EU action plan focusing on anti-racism for
2020-2025. (EU Anti-racism Action Plan 2020-2025)
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10 Monitoring and updating the action
plan

Indicators, studies and analyses will be used to monitor the implementation of the action
plan as part of steering and management processes in the administrative branch. In
addition to this monitoring, the programme will be updated on the basis of the needs
arising from the Ministry’s and the Government’s strategy work as well as dialogue and

development efforts with the cultural sector.
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Liite. Tiivistelma suomen, venajan, viron,
arabian, englannin ja somalin kielella

Opetus- ja kulttuuriministerion toimenpideohjelma moninaisuuden edistamiseksi taiteen
ja kulttuurin alalla -julkaisu perustuu ministerion asettaman tyéryhman loppuraporttiin,
joka julkaistiin tammikuussa 2021.

Tyéryhmaén tehtdavana oli esittaa linjauksia ja toimia, joilla taide- ja kulttuuripolitiikassa
otettaisiin paremmin huomioon maahanmuuttoon perustuva kulttuurinen moninaisuus
ja rakennettaisiin yhdenvertaisempaa ja tasa-arvoisempaa taide- ja kulttuurikenttaa
tulevaisuudessa.

Tavoitteisiin kuului my6s ulkomaalaistaustaisten henkildiden yhteiskunnallisen
osallisuuden vahvistaminen taiteen ja kulttuurin avulla, kulttuuri- ja taide-eldmaéan
osallistumisen vahvistaminen seka kotoutumisen ja eri vaestoryhmien valisen vuoro-
puhelun edistaminen taiteen ja kulttuurin keinoin.

Suomi on aina ollut kulttuurisesti ja kielellisesti monimuotoinen yhteiskunta, joka muuttuu
jatkuvasti. Monella kulttuuri- ja kieliryhmalla on pitka historia suomalaisessa yhteis-
kunnassa, eikd moninaisuus rajoitu vain viimeisten vuosikymmenten maahanmuuttoon.

Tyoryhma esitti, etta vdeston moninaistuminen on otettava huomioon kaikessa taide- ja
kulttuuripoliittisessa suunnittelussa ja paatoksenteossa, ja linjasi kolme lapileikkaavaa
periaatetta, jotka opetus- ja kulttuuriministerio ottaa toimenpideohjelman perustaksi:

1. Varmistetaan, etta yhdenvertaisuus ja tasa-arvo toteutuvat niin periaatteiden
kuin kdytannon tasolla.

2. Tiedostetaan, ettd suomalainen kulttuuriperint® on aina ollut moninaista
ja muodostunut kulttuureiden vuorovaikutuksessa. On tarkeda tunnistaa
moninaisuus ja tunnustaa sen olemassaolo. Kulttuurien valista vuoropuhelua
tulee entisestaan vahvistaa.

10 Taide, kulttuuri ja moninainen Suomi: Kulttuuripolitiikka, maahanmuuttajat ja
kulttuurisen moninaisuuden edistaminen -tydryhman loppuraportti, 2021
Art, Culture and Diverse Finland: Final Report of the Working Group for Cultural Policy,
Immigrants and Promotion of Cultural Diversity, 2021
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3. Painotetaan, etta sivistykselld ja osaamisella on keskeinen merkitys
suomalaisen yhteiskunnan menestyksen perustana. Kaikilla on oltava
taustastaan riippumatta mahdollisuus kasvattaa tietojaan ja taitojaan seka
hyodyntda niita ja luovuuttaan omassa tydssaan ja vapaa-ajalla.

Raportissa ehdotetaan yhteensa neljadkymmenta toimenpidettd, jotka koskevat
kulttuuripolitiikkaa, kulttuurin rahoitusta, tyollistymista, ammatillista kehittymista,
kulttuuripalveluja, kulttuurien valista vuoropuhelua seka tutkittua tietoa ja tilastoja.

Ty6ryhma esittad, ettd opetus- ja kulttuuriministeridssa laaditaan toimenpideohjelma,
joka konkreettisin toimin edistaa kulttuurista moninaisuutta kulttuuripolitiikassa ja
suomalaisessa taide- ja kulttuurielamdassa. Ohjelman toteutumista seurataan osana
hallinnonalan ohjausta ja johtamista, hyddyntden muun muassa indikaattoreita,
tutkimuksia ja selvityksia.

Toimintaohjelman osakokonaisuudet

Strategiatyo ja rahoitus (opetus- ja kulttuuriministerié). Toimenpideohjelman "Taide,
kulttuuri ja moninainen Suomi - Opetus- ja kulttuuriministerion toimenpideohjelma
moninaisuuden edistamiseksi taiteen ja kulttuurin alalla” avulla ministeri6 toteuttaa
strategiansa mukaisia kulttuuripoliittisia tavoitteita tulos-, tavoite- ja resurssiohjauksen
keinoin yhteistydssa hallinnonalan virastojen, kulttuurilaitosten, kuntien seka taiteen- ja
kulttuurinalan yhteiséjen kanssa.

Opetus- ja kulttuuriministerion kulttuuripoliittinen strategia on valmistunut vuonna
2017 ja se ulottuu vuoteen 2025. Strategiassa on tunnistettu vaestdkehityksen
moninaistuminen ja ulkomaalaistaustaisen vdaestdéosuuden lisadntyminen Suomessa.
Kun strategiaa seuraavan kerran paivitetdaan, taman kehityksen vaikutuksia kulttuuri-
politiikkaan on syyta tarkastella entistd monipuolisemmin.

Kulttuurista moninaisuutta ja yhdenvertaisuutta edistetddn ministerion strategiatydssa
ja kulttuurin rahoitusta koskevassa tydssa, johon sisaltyy mm. kulttuuriperintdstrategia,
museotoimi ja esittavien taiteiden valtionosuudet, kuntien kulttuuripalvelut, kulttuurin-
alan harkinnanvanvaraiset avustukset, taiteen perusopetus seka suomen ja ruotsin kielen
opetuksen lisadminen korkeakouluissa.

Virastot ja kansalliset taidelaitokset. Opetus- ja kulttuuriministerion taide- ja
kulttuuripolitiikan hallinnonalalla toimii viisi virastoa: Taiteen edistamiskeskus (Taike),
Museovirasto, Kansallinen audiovisuaalinen instituutti (KAVI), Saavutettavuuskirjasto Celia
ja Suomenlinnan hoitokunta. Koulutuspolitiikan alalla virastona toimii Opetushallitus.
Ministerio ja virastot sopivat kulttuurisen moninaisuuden ja yhdenvertaisuuden
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edistamisen painopisteistd, niitd koskevista toimenpiteista ja toteutuksen seurannasta
tulossopimuskaudella 2024-2027. Virastoilla on lisaksi omia toimenpiteita kulttuurisen
moninaisuuden ja yhdenvertaisuuden edistamiseksi.

Toimenpideohjelma sisaltaa myds toimenpiteitd, joilla kansalliset taidelaitokset, Kansallis-
ooppera ja -baletti, Kansallisgalleria ja Kansallisteatteri, edistavat omassa toiminnassaan ja
yleisotydssa kulttuurisen moninaisuuden ja yhdenvertaisuuden toteutumista.

Lisaksi opetus- ja kulttuuriministerio edistda kulttuurista moninaisuutta ja yhden-
vertaisuutta myontamalla valtionavustuksia ja tekemalla yhteisty6ta kulttuurialan
yhteis6jen kanssa muun muassa osallistumalla yhteis6jen jarjestamiin tapahtumiin ja
jarjestamalla itse erilaisia sidosryhmatilaisuuksia ja tydpajoja ajankohtaisista kulttuuri-
poliittisista kysymyksista.

Tietoperustan vahvistaminen. Monikielisyyden ja muun kulttuurisen moninaisuuden
vahvistaminen suomalaisessa kulttuuripolitiikassa seka taide- ja kulttuurielamassa
edellyttaa tutkimus-, selvitys- ja indikaattoritietoa yhdenvertaisuuden toteutumisen
esteistd ja asetettujen tavoitteiden toteutumisesta seka systemaattista seurantaa ja
toiminnan arviointia. Toimenpideohjelmaan on koottu toimenpiteita, joiden avulla
kehitetdaan kulttuurista moninaisuutta ja yhdenvertaisuutta koskevaan tiedonkeruuseen,
selvittamiseen ja raportointiin kdytettavia maaraa ja laatua mittaavia menetelmia.

Toiminta osana valtioneuvostoa. Opetus- ja kulttuuriministerio tekee tiivista yhteistyota
kotoutumisen edistamiseen ja kulttuuriseen moninaisuuteen liittyvissa asioissa tyo- ja
elinkeinoministerion, oikeusministerion, sisaministerion ja sosiaali- ja terveysministerion
kanssa.

Ty6- ja elinkeinoministeri® vastaa kotoutumista edistavan politiikan ja lainséadannon
seka kotoutumispalvelujen yleisesta kehittamisestd, suunnittelusta, ohjauksesta

ja ennakoinnista. Oikeusministerio edistaa ja seuraa demokratiaan kuuluvien
osallistumisoikeuksien toteutumista ja koordinoi yhdenvertaisuuslain toimeenpanoa
valtioneuvostossa. Oikeusministerié on kehittanyt myos hyvien vaestosuhteiden teoriaa
ja politiikkaa. Sisaministerion tehtaviin kuuluvat puolestaan maahanmuuttoon liittyvat
asiat, joita kdytannon tasolla hoidetaan Maahanmuuttoviraston toimesta. Sosiaali- ja
terveysministerio vastaa sosiaali- ja terveyspolitiikan suunnittelusta, ohjauksesta ja
toimeenpanosta yhteen sovittaen toimia, joilla lisataan vaeston hyvinvointia ja sosiaalista
osallisuutta seka terveytta ja toimintakykya.

Toimenpideohjelma sisaltaa kaytannon toimia, joilla ministerio edistda kulttuurista

moninaisuutta ja kotoutumista valtioneuvoston piirissa mm. osallistumalla valtion
kotouttamisohjelman valmisteluun ja toteutukseen, valtiovarainministerion "Kansalliset

61



PUBLICATIONS OF THE MINISTRY OF EDUCATION AND CULTURE, FINLAND 2023:29

dialogit” -toimintamallin toteutukseen jarjestamalla dialogi-keskusteluja seka
oikeusministerion kulttuuri- ja ihmisoikeustapahtuman "Y-festivaalin” suunnitteluun ja
jarjestamiseen vuonna 2024.

Ohjelman seuranta ja paivitys. Toimenpideohjelman toteutumista seurataan osana
hallinnonalan ohjausta ja johtamista, hyddyntden muun muassa indikaattoreita,
tutkimuksia ja selvityksid. Ohjelmaa paivitetadan ministerion ja valtioneuvoston
strategiaty6sta nousevien tarpeiden seka kulttuurin toimialan edustajien kanssa kaytavan
vuoropuhelun ja kehittamistydn pohjalta.
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[Tpunoxenne. Kpatkaa Bepcnsa Ha GUHCKOM,
PYCCKOM, CTOHCKOM, apadCKOM, aHTIUNCKOM
N COMANTUNCKOM A3bIKaX

My6nukaumsa Opetus- ja kulttuuriministerion toimenpideohjelma moninaisuuden
edistamiseksi taiteen ja kulttuurin alalla («Mporpamma geiicTBuin MuHucTepcTea
06pa3oBaHNA 1 KynbTypbl MO NPOABUXEHNIO pa3Hoobpa3ma B chepe UCKyccTBa U
KyNbTypbl») OCHOBaHa Ha 3aKNiouUTeNIbHOM OTYeTe HazHaueHHo MHUCTEPCTBOM
paboueli rpynnbl, ony6ankoBaHHOM B AHBape 2021 roga."

3apaHvie paboueii rpynnbl NpeaycMaTpuBaso paspaboTKy NPeasioKeHUI Mo PELLEHNSIM 1
Mepam, KOTopble NMO3BOJIAT JyULlEe YUnTbIBATb OOYC/IOBNIEHHOE MMUTPALIMEN KYNIbTYPHOE
pa3Hoobpasue Npu BbiPaboTKe 1 peannsaLmm NOAUTUKNA B 061aCTU MCKYCCTBA U KYNbTYpbl
1 pa3BrBaTb XYAOXKECTBEHHYIO U KYJIbTYPHYIO XIM3Hb Ha 601ee paBHbIX 1 PaBHOMPABHbIX
YCNOBUSAX.

Llenwn Tak>xe BKJIIOUANW yCUIEHVE BOBIEUEHHOCTY JIIOAEN MHOCTPAHHOTO NMPONCXOXKAEHNA
B O6LUECTBEHHOW XKU3HW C MOMOLLbIO MCKYCCTBA U KYNbTYPbl, yKpernneHue yyacTva B
KyNbTYPHOW 11 Xy[OKECTBEHHON KM3HU, @ TaKXKe COAECTBUE MHTErpaLmmn 1 guanory
Mexay rpynnamu HaceneHus NocpeAcTBOM NCKYCCTBA U KyNbTYpbl.

DuHCcKoe 06L1ecTBO BCerga OTAnYanoch KynbTYPHbIM U A3bIKOBbIM pa3HOO6pa3smem 1
HaxoAWTCA B MOCTOAHHOM M3MeHeHWW. MHOre KynbTypHbIe U S13bIKOBbIE rPyMbl MMeoT
LONTyl0 UCTOPUIO BKITIOYEHHOCTU B UHCKOE 06LEeCTBO, 1 Hannure pasHoobpasus He
OrpaHMUMBaETCA NLLb BAUSHUEM UMMUTPALMOHHBIX MPOLIECCOB B TeUeHre NoCefHUX

necatnneTun.

Mo MHeHuto paboyelt rpynmnbl, 6osiee pa3HOO6Pa3HbIfi COCTaB HacesleHWs HeOOX0ANMO
YUMTbIBaTb BO BCEM KOMIMJIEKCE MIAHMPOBaHNA NOUTUKM B 06/1aCTU UCKYCCTBA U
KySIbTYPbl Y TPUHATUA PeLLEHN B 3Tol obnacTu. MNpu 3Tom paboyas rpynna BblABUHYNA
TPW CKBO3HbIX MPUHLUWMMA, KOTOPbIE AAYT B OCHOBY NPOrpammMbl AecTBmin MMHUCTepCTBa
006pa30BaHNSA N KYNbTYpbl:

11 Taide, kulttuuri ja moninainen Suomi: Kulttuuripolitiikka, maahanmuuttajat ja
kulttuurisen moninaisuuden edistaminen -tydryhman loppuraportti, 2021
Art, Culture and Diverse Finland: Final Report of the Working Group for Cultural Policy,
Immigrants and Promotion of Cultural Diversity, 2021
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1. ObecneyeHue paBeHCTBA 1 PABHOMPABYA KaK Ha NPUHLUMMMANIbHOM YPOBHE,
TaK 1 Ha YpOBHe NPaKTUKWU.

2. [MoHVMaHwe Toro, YTo GpUHCKOE KyNbTypHOE Hacnefme Bceraa oTamnyanoch
pa3Hoobpa3zveM 1 GOpPMUPOBANOCh B YCJIOBUSAX B3aUMOLAENCTBUA KyNbTyp.
BakHO 0CO3HaBaTb 1 NPK3HaBaTb Hannyre pasHoobpasus. Heobxoammo
Janee yKpenisaTb MeXKyNbTyPHbI AUANOr.

3. AKUEHTMpPOBaHME LLeHTPAIbHOTO 3HaUeHNA 06Pa30BaHUA, 3HAHWI U HABbIKOB
KakK OCHOBbI NpoLBeTaHuA GrHCKOro obuectsa. Bee, HesaBucrmo ot
NPOUCXOXAEHNSA, LOMXKHbI UMETb BO3MOXXHOCTb NPMoBpeTaTh HOBbIE 3HAHUA
1 HaBbIKU 1 UCMOJIb30BATb MX, HAPAZY C KPEATUBHOCTbLIO, B paboTe 1 Ha
pocyre.

B KauecTBe NpeanoxeHnii B oTUETE NPeACTaBNEHO COPOK MEP, KaCalLWMXCA KYNbTYPHON
NoNUTMKKM, GHAHCMPOBAHMSA KyNIBTYPbI, TPYAOYCTPONCTBA, NPOdECCUOHANBHOIO
pa3BUTKA, KYNIBTYPHbIX YCIIYT, MEXKYNBTYPHOIO ANANora, a TakxKe Hay4yHoi nHbopmaLmmn u
CTaTUCTUYECKMX AAHHDIX.

Pabouas rpynna npegnaraet, utobbl B MUHUCTEpCTBE 06pa3oBaHMA 1 KynbTypbl 6bina
COCTaBJIeHa NPOrpaMmMa AeNCTBIIA, KOTopan ByaeT NOCPeACTBOM KOHKPETHbIX Mep
CNoCco6CTBOBATL peanu3aLun KynbTyPHOro pasHOO6pasust B KyJIbTYPHOW MONUTHKE

N XY[OXECTBEHHOW U KyNbTYPHOW XU3HN QUHAAHAUN. MOHUTOPUHT BbIMONHEHNA
NporpamMmbl NpegsaraeTca oCyWwecTBATb B PaMKax yNpaBneHns n pyKoBoaCTBa
NoABeAOMCTBEHHBIMU MVUHUCTEPCTBY OpraHu3aunamMm, B YaCTHOCTM C UCMOJIb30BaHNEM
WHAMKATOPOB, NCCNeAOBaHN U AOKNALO0B.

Pa3paenbl nporpammbl AeNCTBUI

Crpaternuyeckas pa6orta u ¢nHaHcnpoBaHue (MuHucTepcTBo 06pasoBaHuA 1
KynbTypbl). C nomoLbto nporpammbl gericteui Taide, kulttuuri ja moninainen Suomi -
Opetus- ja kulttuuriministerion toimenpideohjelma moninaisuuden edistamiseksi taiteen
ja kulttuurin alalla (<MckyccTBO, KynbTypa 1 MHoronmkaa OuHnanana — Mporpamma
AencTerit MnHucTepcTBa 06pa3oBaHmA 1 KynbTypbl NO NPOABUMXKEHNIO pa3Hoobpasna B
cdepe UckyccTBa 1 KynbTypbl») MUHUCTEPCTBO peanv3oBbiBaeT COOTBETCTBYOLLNE CBOEN
cTpaTernm Lenu KynbTypHOW MNOIMTUKIN C UCMONIb30BaHNEM NHCTPYMEHTapUA ynpasnieHus
no pesynbraTam, LLeNAam 1 pecypcam B COTPYAHMYECTBE C MOABEAOMCTBEHHbIMU
opraHv3auuaMm, yUpeXaeHNAMN KynbTypbl, MyHULUNAnUTeTamm 1 coobliectsamu,
cyLecTBylOLWMMN B Chepe NCKYCcCTBa U KyNbTYpbl.

CTpaTEI'I/Iﬂ MI/IHI/ICTepCTBa O6pa3OBaHI/Iﬂ N KynbTypbl B obnactu KyﬂbTypHOVI NONNTUKN

6bina paspaboTaHa B 2017 rogy, 1 oHa 6yaet gelictBoBaTb Ao 2025 roga. B ctpatervm
YUUTbIBAOTCA Aemorpaduyeckme NpoLecchl, Begylme K pocTy pasHoobpasus, v
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yBeNMYeHne AOoNV HaceneHna NHOCTPAHHOTO nponcxoxaeHna B OuHnaHgun. Mpu
cnegytoliem o6HOBEHNM CTpaTerny HeobxoarmMo 6yAeT yaenATb BHUMaHe bonee
pa3HOCTOPOHHEMY aHaNM3y BIMAHNA Ha3BaHHbIX TEHAEHLMI Ha KYNBTYPHYIO NMONNTUKY.

CopfelicTBre KyNbTYpHOMY Pa3HOOOPAa3MIo 1 PaBEHCTBY ABMSETCA YacTbio PaboTbl
MWHUCTEPCTBA, CBA3AHHON C pa3paboTKoI cTpaTernin U GUHAHCUPOBAHMEM KYSbTYpbI,

1 OHO OXBaTbIBAET, B YaCTHOCTM, CTPATEruio B 0651aCTV OXpaHbl KyNbTYPHOIO Hacieaus,
My3eliHyi0 feATeSIbHOCTb U FOCyAapCTBEHHOE CYOCUANPOBaHME CLEEHNYECKOTO NCKYCCTBA,
KyJIbTYpHbIE YCITYr MyHULMNANUTETOB, AUCKPELMOHHOE GrHaHCMpoBaHUe B chepe
KynbTypbl, 6a30Boe 06pa3oBaHmMA B 06/1aCTN MCKYCCTBA, a TaKXKe paclupeHune obyyeHus
bUHCKOMY 1 LIBECKOMY A3blKaM B BbiCLLIEM 06PA30BaHUN.

BegomcTBa 1 HaLMOHaNbHble yupexXaeHUa KynbTypbl. B nogsegomMcTBeHHON
MuHUCcTepcTBY 06pa3oBaHUsA 1 KyNbTYpbl chepe NOAUTUKK B 06NACTU NCKYCCTBA U KyNbTypbl
pabortatoT NATb BegomcTB: LieHTp copeinctaua nckycctay (Taike), AreHTCTBO N0 COXpaHeHUo
NCTOPUKO-KyNbTypHOro Hacneana Guunangunn (Museovirasto), focynapcTBeHHbIi
ayauoBm3syanbHbli MHCTUTYT (KAVI), JoctynHaa 6ubnmnoteka Celia n YnpasneHue no
coxpaHeHuo 1 pa3suTrto KpenocTty CyomeHnrHHa. B cdepe obpazoBaTenbHOM NOAUTUKN
KOMMETEHTHbIM BEAOMCTBOM SB/IAETCA [NaBHOe ynpaeneHune obpasosaHna OUHNSHANM
(Opetushallitus). MMHMCTEPCTBO 11 BEAOMCTBA COMIAaCcOBbIBAIOT NMPUOPUTETHBIE HaMpPaBNeHUA
Mo CofeNCTBIIO KyNbTYPHOMY Pa3HOO6Pasunio 1 PaBEHCTBY, CBA3aHHbIE C HAMW MePONpUATUA
1 GOPMbI MOHUTOPWHTa BbIMOSIHEHNA Ha NPOTAXEeHUN Nepuoaa AeNCTBUA JOFOBOPa O
pe3ynbTaTtax Ha 2024-2027 rogbl. BegomcTBa Takke 6yayT OCyLecTBAATL COOCTBEHHbIE Mepbl
MO COAENCTBIUIO KYNIbTYPHOMY Pa3HOO0OPa3mIo U PaBEHCTRY.

Mporpamma fencTBUiA TaKkXKe BKITIOYAET MePbI, C MOMOLLbI0 KOTOPbIX HALMOHaJIbHble
yupexxaeHus KynbTypbl, To eCTb HaluoHanbHbIl TeaTp onepsbl 1 6aneTa, HauroHanbHas
XyLoXecTBeHHas ranepes 1 HauuoHanbHblii Teatp, OyayT cofeiicTBOBaTb peanvsauum
KyNbTYPHOFO pa3Hoo6pasna 1 paBeHCTBa B CBOEN AeATeIbHOCTU 1 paboTe ¢ ny6nnkoi.

Momrmo 3Toro, MMHMCTEPCTBO 06PAa30BaHUA 1 KyNbTYpbl OKa3blBaeT COAENCTBME
KyJIbTYPHOMY Pa3sHOO6pasiio 1 paBeHCTBY MOCPEACTBOM BblAeNeHUsA roCyAapCTBEHHbIX
cybcuanii 1 BeaeHNA COTPYAHMYECTBA C COObLIECTBaMU B cdhepe KymbTypbl, B TOM
umncne B GopMe yUacTvs B MPOBOANMbIX COOBLLECTBAMN MEPONPUATHAX 1 NPOBEAEHNA
npeaHa3Ha4yeHHbIX ANnA 3anHTepeCcoBaHHbIX rpynn MepOI'IpVIFlTI/IVI, CeMMHapoB n
MaCTePCKUX, MOCBALLEHHbIX aKTyaNlbHbIM BOMPOCaM KYSIbTYPHOM MOSIMTUKN.

YKpenneHue nHpopmaumoHHo 6a3bl. YKpenneHne MynbTUANHIBM3MA U ApYrux Gopm
KyNbTYpPHOr0 pa3Ho0o6pa3ms B GUHCKOW KyNbTYPHOI NOIMTUKE U XYLAO0XKECTBEHHON 1
KyNbTYPHOW XWN3HW NpefnonaraeT Hanmumne HayuyHow 1 aHannTnyeckom nHpopmaumnm

N MHOMKATOPHbIX AaHHbIX O paKTopax, NPEenATCTBYIOWNX PABEHCTBY W fOCTMKEHWIO
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MOCTABNEHHDBIX LeNel, a TaKXKe CUCTEMATMUYECKMIA MOHUTOPUHT 1 OLEHKY AeATENbHOCTH.
Mporpamma geiicTeuii conepnT Habop Mep, KOTopble NO3BONAT Pa3BUBaATb METOADI
KONMYeCTBEHHOIO 1 KaueCTBEHHOTO U3MepeHUs, NpYMeHsieMble Mpu cbope nHPopmaLmu,
aHanUTMYecKo paboTe 1 BeleHUM OTYETHOCTU B OTHOLLEHMU KyNbTYPHOFO pa3Hoobpasus
1 paBeHCTBa.

JeAatenbHoOCTb B cocTtase paButenbcTBa. B Bonpocax cogencrsma nHrerpaymm
N KyNIbTYpHOro pa3Hoob6pa3zmsa MUHNCTEPCTBO 06pa3oBaHMsA 1 KYNbTypbl TECHO
coTpyAHMYaeT ¢ MMHMCTEPCTBOM 3aHATOCTU M SKOHOMMUYECKOTO Pa3BuUTKA,
MwuHucTepcTBOoMm tocTULMK, MUHNCTEPCTBOM BHYTPEHHUX Aen  MMHUCTEpCTBOM
coumanbHoro obecneyeHuns 1 3qpPaBoOXpaHeHNs.

MWHKCTEPCTBO 3aHATOCTU M SKOHOMUYECKOTO PA3BUTUA OTBEYAET 3a OOLLYI0 BbIPabOoTKY,
nnaHWpoBaHuWe, ynpaBneHne N NPOrHo3MPOBaHNE B OTHOLLEHWUW MOIUTUKM 1
3aKOHOTBOPYECTBA, CMNOCOBCTBYIOLNX MHTEMPALIMY, N OKa3aHWA UHTErPALMOHHbIX YCITYT.
MWHKCTEPCTBO OCTULMM MPOABUIaET N OTCIIEXMBAET Peann3aLmio AeMOKPaTUYeCKnxX
NpaB Ha yyacTrie 1 KOOPAWHUPYET NCMNOSTHEHWE MONTIOKEHWIA 3aKOHa O 3aLuTe

OT AUCKPVMUHALMK Ha YpoBHe lMNpaButenbctBa. MUHWUCTEPCTBO IOCTULMN TaKXKe
pa3pabaTbiBaeT TEOPUIO 1 MOSINTIKY, CBA3AHHbIE C XOPOLIVIMMN OTHOLLEHUAMU MeXAY
rpynnamu HaceneHus. K ¢pyHKLMAM MUHUCTepCTBA BHYTPEHHMX AeN OTHOCATCA
NMMMUTPaUNOHHbIE BOMPOCbI, KOTOPbIMA Ha I'IpaKTVILIeCKOVI MNOCKOCTU 3aHNUMaeTCA
MurpauvoHHas cnyx6a OuHAAHAMM. MMHUCTEPCTBO COLMANbHOIO 06ecneyeHns 1
3[1paBOOXPaHeHA OTBEYAET 3a NIaHUPOBAHWE, YNPABNEHUE U NCMONIHEHWE MOJINTUKM
B cdepe coumanbHOro 06CNyXrMBaHNA 1 30PaBOOXPaHEHUS, COrNacoBbIBas Mepb,
HaLeneHHble Ha yKpenieHne 61arononyuns, CournanbHOro y4acTus, 3opoBbs 1
bYHKUMOHaNbHbIX CNOCOBHOCTEN HaceneHus.

Mporpamma gencTBrin BKNOYAET NPaKTUUYECKUE MePbI, C MOMOLLbIO KOTOPbIX
MwuHKCTEpCTBO OKa3biBaeT CofencTBmE KyNbTYypPHOMY pa3HOO6pasnio 1 MHTerpauun Ha
ypoBHe NpaBuTenbCcTBa, B YaCTHOCTM B GOpPMe yHacTus B MOATOTOBKE 1 peann3aunm
rocyfapCTBEHHOWN MHTErPALMOHHON Nporpammbl, B peanusaunn KoHuenumm Kansalliset
dialogit (<HaunoHanbHble guanoru») MnHUcTepcTBa GUHAHCOB NOCPEACTBOM NPOBEAEHMSA
AManoroB 1 B MIAaHUPOBAHUN 1 NPOBEAEHM MeponpuaTuS MMHUCTEPCTBa OCTULNN
Y-festivaali, nocBAweHHoro npaesam yenoseka, B 2024 rogy.

MoHUTOPVHT 1 06HOBNEHNE NPOrPaMmMbl. MOHUTOPVHT BbINOJTHEHWA MPOrpPaMmbl AACTBIN
OCYLLIECTB/IAETCA B paMKax YNpaBneHUs 1 PyKOBOACTBA NOABEAOMCTBEHHbIMU MUHUCTEPCTBY
OpraH13aLUysamu, B YaCTHOCTM C UCMOJb30BaHMEM MHAMKATOPOB, CCNIeAOBaHWUIA 1 JOKNaA0B.
Mporpamma 6yaeT 06HOBNATLCA C yUETOM NOTPEBGHOCTEN, BbIABAAEMbIX B XOAE CTPaTErMyeckom
paboTbl MuHucTepcTBa 1 MpaBUTENBCTBA, 1 HA OCHOBE AMANIOra C NPeLCTaBUTENAMM
KynbTypHoU cdepbl 1 paboTbl MO COBEPLLEHCTBOBAHUIO AEATENBHOCTM.
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Lisa. Kokkuvote soome, vene, eesti, araabia,
inglise ja somaali keeles

Haridus- ja Kultuuriministeeriumi (opetus- ja kulttuuriministeri®) tegevuskava
mitmekesisuse edendamiseks kunsti- ja kultuurivaldkonnas péhineb ministeeriumi loodud
tooriihma l6pparuandel, mis avaldati 2021. aasta jaanuaris.’

Tooriihma Ulesanne oli esitada suuniseid ja meetmeid, mis votaksid kunsti- ja
kultuuripoliitikas paremini arvesse sisserandel péhinevat kultuurilist mitmekesisust ning
looksid tulevikus vordsema ja vorddiguslikuma kunsti- ja kultuurimaastiku.

Eesmargid olid ka valismaise taustaga inimeste sotsiaalse kaasatuse suurendamine kunsti
ja kultuuri abil, kultuuri- ja kunstielus osalemise tugevdamine ja I6imumine ning eri
elanikkonnariihmade vahelise dialoogi edendamine kunsti ja kultuuri kaudu.

Soome on alati olnud kultuuriliselt ja keeleliselt mitmekesine Gihiskond, mis muutub
pidevalt. Paljudel kultuuri- ja keeleriihmadel on Soome (ihiskonnas pikk ajalugu ning
mitmekesisus ei piirdu ainult viimaste aastakiimnete sisserandega.

Toorlihm tegi ettepaneku, et kunsti- ja kultuuripoliitika kujundamisel ja otsustamisel tuleb
arvestada elanikkonna mitmekesisusega ning maaratles kolm labivat pohimétet, millest
Haridus- ja Kultuuriministeerium lahtub tegevuskava koostamisel.

1. Tagada vordse kohtlemise ja vordoiguslikkuse rakendamine nii p6himotete
kui ka praktika tasandil.

2. Teadvustada, et Soome kultuuriparand on alati olnud mitmekesine ja
kujunenud kultuuridevahelise dialoogi kaudu. Tahtis on teadvustada
mitmekesisust ja tunnustada selle olemasolu. Kultuuridevahelist dialoogi
tuleb veelgi tugevdada.

3. Réhutada, et haridus ja oskused on Soome Uhiskonna edukuse alus. Igal
inimesel, olenemata tema taustast, peab olema véimalus arendada oma
teadmisi ja oskusi ning kasutada neid ja oma loovust nii t661 kui ka vabal ajal.

12 Taide, kulttuuri ja moninainen Suomi: Kulttuuripolitiikka, maahanmuuttajat ja
kulttuurisen moninaisuuden edistaminen -tydryhman loppuraportti, 2021
Art, Culture and Diverse Finland: Final Report of the Working Group for Cultural Policy,
Immigrants and Promotion of Cultural Diversity, 2021
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Aruandes on esitatud nelikiimmend meedet, mis hdlmavad kultuuripoliitikat, kultuuri
rahastamist, toohoivet, kutsealast arengut, kultuuriteenuseid, kultuuridevahelist dialoogi
ning teadusuuringuid ja statistikat.

Toorihm teeb ettepaneku, et Haridus- ja Kultuuriministeerium koostaks tegevuskava,

mis edendab konkreetsete meetmetega kultuurilist mitmekesisust kultuuripoliitikas ning
Soome kunsti- ja kultuurielus. Tegevuskava rakendamist jalgitakse haldusala suunamise ja
juhtimise osana, kasutades muu hulgas naitajaid, uuringuid ja aruandeid.

Tegevuskava osad

Strateegiat66 ja rahastus (Haridus- ja Kultuuriministeerium). Tegevuskava ,Kunst,
kultuur ja mitmekesine Soome — Haridus- ja Kultuuriministeeriumi tegevuskava
mitmekesisuse edendamiseks kunsti- ja kultuurivaldkonnas” abil rakendab

ministeerium koostd6s haldusasutuste, kultuuriasutuste, omavalitsuste ning kunsti- ja
kultuurikogukondadega oma strateegias madratletud kultuuripoliitilisi eesmarke tulemus-,
eesmargi- ja ressursijuhtimise kaudu.

Haridus- ja Kultuuriministeeriumi kultuuripoliitiline strateegia valmis 2017. aastal ja
ulatub 2025. aastani. Strateegias on mainitud demograafilise arengu mitmekesistumist
ja vdlismaise taustaga elanikkonna osakaalu suurenemist Soomes. Strateegia jargmise
ajakohastamise kaigus tuleb uurida selle arengu méju kultuuripoliitikale veelgi
mitmekilgsemalt.

Kultuurilist mitmekesisust ja vordset kohtlemist edendatakse ministeeriumi
strateegiatdos ja kultuuri rahastamises, mis hdlmab muu hulgas kultuuriparandi
strateegiat, muuseumitegevuse ja etenduskunstide riiklikku rahastamist, omavalitsuste
kultuuriteenuseid, kultuurivaldkonna valikulisi toetusi, kunsti6pet ning soome ja rootsi
keele 6petamise laiendamist kdrgkoolides.

Ametiasutused ja riiklikud kunstiasutused. Haridus- ja Kultuuriministeeriumi kunsti-

ja kultuuripoliitika haldusalasse kuulub viis ametiasutust: Kunsti Edendamise Keskus
(Taiteen edistamiskeskus, Taike), Muinsuskaitseamet (Museovirasto), Riiklik Audiovisuaalne
Instituut (Kansallinen audiovisuaalinen instituutti, KAVI), Juurdepaasetavuse Raamatukogu
Celia (Saavutettavuuskirjasto Celia) ja Suomenlinna haldusnéukogu (Suomenlinnan
hoitokunta). Hariduspoliitikaga tegelev ametiasutus on Haridusamet (Opetushallitus).
Ministeerium ja ametiasutused lepivad kokku kultuurilise mitmekesisuse ja vordse
kohtlemise edendamise prioriteetides, nendega seotud meetmetes ja rakendamise
jalgimises tulemuslepingu kehtivusajal 2024-2027. Ametiasutustel on ka oma meetmed
kultuurilise mitmekesisuse ja vordse kohtlemise edendamiseks.
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Tegevuskava hélmab ka meetmeid, millega riiklikud kunstiasutused, Soome Rahvusooper
ja -ballett (Kansallisooppera ja -baletti), Soome Rahvusgalerii (Kansallisgalleria) ja Soome
Rahvusteater (Kansallisteatteri) toetavad oma tegevuses ja publikutdos kultuurilise
mitmekesisuse ja vordse kohtlemise rakendamist.

Lisaks soodustab Haridus- ja Kultuuriministeerium kultuurilist mitmekesisust ja vordset
kohtlemist riiklike toetustega ning teeb koostdo6d kultuurikogukondadega, sealhulgas
osaledes kogukondade korraldatud Uritustel ja korraldades mitmesuguseid sidusriihmade
Uritusi ja tootubasid aktuaalsete kultuuripoliitiliste kiisimuste teemal.

Teadmusbaasi tugevdamine. Mitmekeelsuse ja muu kultuurilise mitmekesisuse
tugevdamiseks Soome kultuuripoliitikas ning kunsti- ja kultuurivaldkonnas on vaja
uuringuid, aruandeid ja nditajaid, mis kasitlevad vordse kohtlemise takistusi ja seatud
eesmarkide rakendamist. See eeldab ka slistemaatilist jarelevalvet ja tegevuse hindamist.
Tegevuskava hélmab meetmeid kultuurilise mitmekesisuse ja vordse kohtlemise
edendamist kasitlevate andmete kogumiseks, uurimiseks ja esitamiseks kvantitatiivsete ja
kvalitatiivsete meetodite abil.

Tegevus osana riigindukogust. Haridus- ja Kultuuriministeerium teeb [6imumise
ja kultuurilise mitmekesisuse edendamise kiisimustes tihedat koost66d Toohoive-
ja Majandusministeeriumi (tyo- ja elinkeinoministerio), Justiitsministeeriumi
(oikeusministeri®), Siseministeeriumi (sisdministerid) ning Sotsiaal- ja
Tervishoiuministeeriumiga (sosiaali- ja terveysministerio).

Toohoive- ja Majandusministeerium vastutab 16imumist soodustava poliitika ja
digusaktide ning I6imumisteenuste lldise arendamise, kavandamise, suunamise ja
prognoosimise eest. Justiitsministeerium edendab ja jalgib demokraatliku osalemisdiguse
rakendamist ning koordineerib vérdse kohtlemise seaduse tdideviimist riigindukogus.
Justiitsministeerium on vélja t66tanud ka heade rahvastikusuhete teooria ja poliitika.
Siseministeeriumi tlesannete hulka kuuluvad sisserdndega seotud kisimused, mida
praktilisel tasandil haldab Migratsiooniamet (Maahanmuuttovirasto). Sotsiaal- ja
Tervishoiuministeerium vastutab sotsiaal- ja tervishoiupoliitika kavandamise, suunamise
ja rakendamise eest, koordineerides meetmeid elanikkonna heaolu ja sotsiaalse kaasatuse
ning tervise ja toovoime parandamiseks.

Tegevuskava sisaldab praktilisi meetmeid, millega Haridus- ja Kultturiministeerium
edendab kultuurilist mitmekesisust ja |6imumist riigindukogus. Muu hulgas

osaleb ministeerium riikliku I16imumisprogrammi ettevalmistamises ja elluviimises,
Rahandusministeeriumi (valtiovarainministerio) tegevusmudeli ,Riiklikud dialoogid”
rakendamises, korraldades dialooge, ning Justiitsministeeriumi kultuuri- ja iniméiguste
Urituse ,Y-festival” kavandamises ja korraldamises 2024. aastal.
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Tegevuskava jarelevalve ja ajakohastamine. Tegevuskava rakendamist jalgitakse
haldusala suunamise ja juhtimise osana, kasutades muu hulgas naitajaid, uuringuid ja
aruandeid. Tegevuskava ajakohastatakse ministeeriumi ja riigindukogu strateegiat6ost
tulenevate vajaduste ning kultuurisektori esindajatega peetava dialoogi ja
arengutegevuse alusel.
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Appendix. Summary in Finnish, Russian,
Estonian, Arabic, English and Somali

The Ministry of Education and Culture's action plan to promote diversity in the field of
arts and culture is based on the final report of a working group appointed by the Ministry,
which was published in January 2021."

The working group was asked to propose guidelines and measures which would enable
the arts and cultural policy to take better account of cultural diversity arising from
immigration, and help improve equality and non-discrimination in the arts and culture
sector.

The objectives also included strengthening the social inclusion of persons with a foreign
background through arts and culture, improving participation in arts and cultural life, and
promoting integration and dialogue between population groups through arts and culture.

Finland has always been a culturally and linguistically diverse society that is in constant
change. Many cultural and language groups have a long history in Finnish society, and
diversity is not limited to the immigration of the recent decades.

The working group proposed that the increasing diversity of the Finnish population
would need to be considered in the planning and decision-making procedures in arts and
cultural policy, and outlined three cross-cutting principles that the Ministry of Education
and Culture should base the action plan on:

1. Ensuring equality and non-discrimination both at the level of principles and
at the level of practice.

2. Recognising that Finnish cultural heritage has always been diverse and
formed in interaction between cultures. It is important to identify diversity
and recognise its existence. Intercultural dialogue needs to be further
strengthened.

13 Taide, kulttuuri ja moninainen Suomi: Kulttuuripolitiikka, maahanmuuttajat ja
kulttuurisen moninaisuuden edistaminen -tydryhman loppuraportti, 2021
Art, Culture and Diverse Finland: Final Report of the Working Group for Cultural Policy,
Immigrants and Promotion of Cultural Diversity, 2021

74


http://urn.fi/URN:ISBN:978-952-263-872-4
http://urn.fi/URN:ISBN:978-952-263-872-4

PUBLICATIONS OF THE MINISTRY OF EDUCATION AND CULTURE, FINLAND 2023:29

3. Emphasising that education and competence play a key role in the success
of Finnish society. Regardless of their background, everyone should have
the opportunity to increase their knowledge and skills and to utilise their
competence and creativity, both at work and in leisure activities.

The report proposes 40 measures in the fields of cultural policy, financing of culture,
employment, professional development, cultural services, intercultural dialogue, and
research-based knowledge and statistics.

The working group proposes that an action plan be drawn up at the Ministry of Education
and Culture for promoting cultural diversity through concrete measures in cultural policy
and in Finnish arts and cultural life. Indicators, studies and analyses should be used to
monitor the implementation of the action plan as part of the guidance and management
processes in the branch of government.

Sections of the action plan

Strategy work and funding (Ministry of Education and Culture). With the help of “Art,
Culture and Diverse Finland - Ministry of Education and Culture's action plan to promote
diversity in the field of arts and culture’, the Ministry will implement the cultural policy
objectives set out in its strategy by means of performance, target and resource guidance
and monitoring together with the agencies, cultural institutions, municipalities and
organisations in the field of arts and culture in the Ministry’s branch of government.

Published in 2017, the Strategy for Cultural Policy of the Ministry of Education and Culture
extends to 2025. The strategy recognises the diversification of population development
and the increase in the share of population with foreign background in Finland. When the
strategy is next updated, the impact of these developments on cultural policy should be
examined more extensively.

The Ministry promotes cultural diversity, equality and non-discrimination through its
strategies and the work related to the funding of culture, covering the cultural heritage
strategy, museum services and central government transfers for performing arts,
municipal cultural services, discretionary grants in the field of culture, basic education
in the arts, and increasing the teaching of Finnish and Swedish in higher education
institutions.

Government agencies and national art institutions. Five agencies operate in the Ministry
of Education and Culture's branch of government for the arts and cultural policy: Arts
Promotion Centre Finland, Finnish Heritage Agency, National Audiovisual Institute,
Accessibility Library Celia and the Governing Body of Suomenlinna. The Finnish National
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Agency for Education operates in the branch of government for education policy. The
Ministry and the agencies agree on the priorities for promoting cultural diversity, equality
and non-discrimination, the related measures and the monitoring of their implementation
during the 2024-2027 performance agreement period. Agencies also have their own
measures to promote cultural diversity, equality and non-discrimination.

The action plan includes measures for the national art institutions, the National Opera
and Ballet, the National Gallery and the National Theatre for promoting the realisation
of cultural diversity, equality and non-discrimination in their activities and work with
audiences.

In addition, the Ministry of Education and Culture promotes cultural diversity, equality and
non-discrimination by awarding discretionary government grants and partnering with
cultural communities, for example by participating in community events and organising
stakeholder events and workshops on topical cultural policy issues.

Strengthening the knowledge base. Strengthening multilingualism and other diversity
in Finnish cultural policy and arts and cultural life requires research, analysis and indicator
data concerning obstacles to the realisation of equity and the attainment of the goals,

as well as systematic monitoring and evaluation of practices. The action plan contains
measures to develop methods for measuring the quantity and quality of data collection,
analysis and reporting on cultural diversity, equality and non-discrimination.

Role in the Government. The Ministry of Education and Culture works closely with the
Ministry of Economic Affairs and Employment, the Ministry of Justice, the Ministry of the
Interior and the Ministry of Social Affairs and Health in matters related to the promotion of
integration and cultural diversity.

The Ministry of Economic Affairs and Employment is responsible for the general
development, foresight, planning and management of integration policies, legislation
and services. The Ministry of Justice promotes and monitors the realisation of democratic
rights of participation and coordinates the implementation of the Non-discrimination
Act in the Government. The Ministry of Justice has developed the theory and policy of
good relations between population groups. The Ministry of the Interior is in charge of
immigration matters, while the Finnish Immigration Service carries out the practical
measures. The Ministry of Social Affairs and Health is responsible for the planning,
guidance and implementation of health and social policy, and coordinates measures to
increase the population's wellbeing, social inclusion, health and functional capacity.
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The action plan includes practical measures by which the Ministry promotes cultural
diversity and integration within the Government, for example by contributing to the
preparation and implementation of the central government’s integration programme, to
the implementation of the Ministry of Finance's National Dialogues model by organising
dialogues and planning, and to the organising of the Ministry of Justice's Y Festival on
culture and human rights in 2024.

Action plan monitoring and updates. Indicators, studies and analyses will be used to
monitor the implementation of the action plan as part of guidance and management
processes in the branch of government. The action plan will be updated based on needs
arising from the Ministry’s and the Government's strategy work and on the dialogues and
development work with representatives of the cultural sector.
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Lifaaq. Qoraal kooban oo ah luqadaha
finishka, ruushka, istooniyaanka, carabiga,
ingiriiska iyo soomaaliga

Qoraalka ay soo saartay wasaaradda waxbarashada iyo dhaganka ee ku saabsan
horumarinta arrimaha farshaxanka iyo dhaganka ee barnaamijka waxgabadka arrimaha
kala duwan, waa mid ku salaysan warbixintii ugu dambaysay ee kooxda shagada ee

ay wasaaraddu arrinkaas u xilsaraaty, kaasoo la daabacay bishii Jannaayo ee sannadka
2021-ka.™

Shagada kooxdu waxaa ay ahayd in ay soo bandhigaan tilmaamo iyo waxqabadyo la
raaco, si tixggelin gaar ah oo ka wanaagsan sidii hore loo siiyo dhagammada kala duwan
ee dadka waddanka u soo guuray, iyo in la dhiso mustagbalka goob dhaganka iyo
farshaxanka oo loo siman yahay oo caddaalad ku salaysan.

Ahdaafta la tiigsanaayo waxaa ka mid ahaa in iyadoo la kashanaayo dhaganka iyo
farshaxanka la xoojiyo, ka qaybqaadashada arrimaha bulshada ee dadka ajaanibta ah,
xoojinta ka qaybgaadashada nolosha dhaganka iyo farshaxanka, la gabsiga waddanka,
iyo sidoo kale horumarinta wadahadalka iyo saamayn isku yeelashada dadka kala duwan,
iyadoo la adeegsanaayo gaababka dhaganka iyo farshaxanka.

Finland waxaa ay waligeedba ahayd bulsho dhagan ahaan iyo lugad ahaanba kala duwan,
taasoo si joogto ah isu bedbeddeleysa. Arrinka ku saabsan kooxaha kala dhaganka iyo
lugadda ah, waa mid taariikh dheer 0o soo jireen ah ku leh bulshada Finland gudaheeda,
kala duwanaanshuhuna ma ahan mid ku xaddidan dal u soo guuritaankii muddadii
tobaneeyada sano ahayd ee ugu dambaysay.

Kooxda shagadu waxaa ay so bandhigeen maadaama dadweynuhu ay yihiin kuwo
dhagamo kala duwan ka soo jeeda, in tixggelin gaar ah la siiyo go'aan ka gaarista iyo
gorshaynta dhammaan arrimaha ku saabsan siyaasadda dhaqganka iyo farshaxanka,
waxaana ay soo jeediyeen in la raaco saddex mabda’a oo sawir guud ka bixinaaya
arrinkaan, kuwaasoo ay wasaaradda waxbarashada iyo dhaganku sal uga dhigayso
barnaamijyadeeda waxqgabad:

14 Taide, kulttuuri ja moninainen Suomi: Kulttuuripolitiikka, maahanmuuttajat ja
kulttuurisen moninaisuuden edistaminen -tydryhman loppuraportti, 2021
Art, Culture and Diverse Finland: Final Report of the Working Group for Cultural Policy,
Immigrants and Promotion of Cultural Diversity, 2021
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1. Xagiijinta sidii sinnaanta iyo caddaaladda loogu hirgelin lahaa qaab ku
dhagmid ahaan ah, si la mid ah sida loogu dhagangelinaayo mabad’a
ahaanta.

2. Ogeysiinta ama wargelinta ku saabsan in dhaxal-dhagameedka Finland
uu marwalba ahaa mid kala duwan oo ka dhashay xiriirka iyo saamayn
isku lahaanta dhagammada. Waa arrin muhiim ah in la agoonsado kala
duwanaanshaha iyo in la agoonsado jiritaanka arrinkaas. Sidoo kale waa in si
ka badan sidii hore loo xoojiyaa xiriirka isa saamaynta dhagammada.

3. Inxoogga la saaro arrinka ah, in agoonta iyo waxbarashadu ay muhiimmad
weyn oo aasaas ah u yihiin horumarka bulshada Finland. Waa in gof walbaa
uu helo iyadoo aan loo eegeynin halka uu asal ahaan ka soo jeedo, fursad
uu sare ugu gaadi karo agoontiisa iyo xirfaddiisa, islamarkaana uu uga
faa'iidaysan karo arrimahaas, kuna wareejin karo shaqgadiisa u gaarka ah iyo
wagqtiyada uu firaagaha yahay.

Warbixinta waxaa lagu soo jeediyay iskudarka guud illaa iyo afartan waxqabad, kuwaasoo
khuseeya siyaasadda dhaganka, maalgelinta dhaganka, shaqaalaysiinta, horumarinta
xirfadeed, adeegyada dhaqanka, wadahadalladda iyo wax isweydaarsiga u dhexeeya
dhagammada, iyo macluumaadka iyo tirakoobyada la baaray.

Kooxda shagada waxaa ay soo jeedisay in wasaaradda waxbarashada iyo dhaganka ay
diyraariso barnaamij waxqgabad, kaasoo hawsha dhabta ah ee laga leeyahay ay tahay
sidii loo horumarin lahaa kala duwanaanshaha dhagammada ee siyaasadda dhaganka
iyo nolosha dhaganka iyo farshaxanka ee Finland. Waxaana hirgalinta barnaamijkaas
lagula socon doonaa ka qayb ahaan dhanka hoggaaminta iyo hagista maamulka, iyadoo
looga faa'iidaysanaayo arrimaha ay ka midka yihiin sharrax ka bixinta barnaamijka,
cilmibaarisyada iyo caddaymaha arrinkaas ku saabsan.

Qaybaha barnaamijka waxqabadka

Qorshe hawleedka iyo maalgelinta (Wasaaradda Waxbarashada iyo dhaganka).
lyadoo la kaashanaayo barnaamijka waxgabadka”Farashaxanka, dhaganka iyo kala
duwanaanshaha Finland- barnaamijka waxgabadka ee wasaaradda waxbarashada iyo
dhaganka ee lagu horumarinaayo kala duwananaashaha farashaxanaka iyo arrimaha
dhaganka’, ayaa wasaaraddu waxaa ay hirgelinaysaa istaraatiijiyaddeeda waafaqgsan
siyaasadda dhaqanka iyadoo la adeegsanaayo, natiijooyinka, gaababka ah maareeynta
ilaha awoodeed ee la haysto, islamarkaana kaashanaysa hay’adaha maamulka, xarumaha
dhaganka, degmooyinka iyo ururrada bulshada ee farshaxanka iyo dhaganka.
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Qorshe hawleedka siyaasadda dhaganka ee wasaaradda waxbarashada iyo dhaganka
waxaa la diyaariyay sannadkii 2017-kii, waxaana uu socon doonaa ilaa iyo sannadka 2025-
ka. Qorshe hawleedka waxaa lagu ogaaday kala duwanaanshaha dhanka horumarka
bulshada iyo tirada dadka ajaanibta ah ee sii kordheysa ee dalkaan Finland. Waqtiga soo
socda ee qorshe hawleedka la cusboonaysiinaayo, waa muhiim in sidii hore si ka duwan oo
dhinacyo badan leh loo hubiyaa sida horumarinta arrinkaan uu saamaynta ugu leeyahay
siyaasadda dhaganka.

Kala duwanaanshaha dhaganka iyo sinnaanta iyo cadaalada arrinkaas waa mid lagu
horumarinaayo shaqada qorshe hawleedka ee wasaaradda dhexdeeda iyo shaqada
khusaysa maalgelinta dhaganka, waxaana ka mid ah arrimahaas, qorshe hawleedka
dhaxaleed ee dhaganka,waxgabadka matxafka, arrimaha ay dawladdu kaga
gaybgaadanayso farshaxanka, adeegyada dhaganka ee degmooyinka, caawimaadda ku
salaysan ka fiirsashada ee laamaha dhaqanka, waxbarashada aasaasiga ah ee farshaxanka
iyo in machadyada sare lagu kordhiyo waxbarashada lugaddaha finishka iyo iswidhishka.

Hay'daha dowladda iyo waaxaha dhaqanka ee heer garameed. Maamulka siyaasadda
dhaganka ee wasaarada waxbarashada iyo dhaganka waxaa ka shageeya oo ay ka kooban
tahay shan hay’adood: Xarunta horumarinta farshaxanka (Taike), Matxafka, Machadka heer
garan ee magalka iyo muuqgaalka (KAVI), Maktabadda Celia iyo gudiga daryeelka qasriga
Finland. Guddoonka waxbarashada ayaa wasaaradda u gaabilsan arrimaha la xiriira
siyaasadda waxbarashada. Wasaaradda iyo hay’adahaas hoos yimaada ayaa ka heshiinaaya
muhiimadda horumarinta sinnaanta iyo caddaaladda iyo kala duwanaanshaha
dhagammada, waxqabadyada arrinkaas khuseeya iyo la socodka natiijada, iyadoo la
kaashanaayo natiijada xilliga heshiiska ee 2024-2027. Waxaa intaas dheer in hay’aduhu ay
leeyihiin waxqabadyo u gaar ah oo ku saabsan horumarinta sinnaanta iyo caddaaladda iyo
kala duwanaanshaha dhagammada.

Barnaamijka waxgabadka waxaa kaloo uu ka kooban yahay waxqabadyo ay hay’adaha
farshaxanka garanka, hay’adda garanka ee ooberada iyo baleetiga, galeeriyada garanka,
tiyaaratka garanka, ku horumarinaayaan hawlahooda u gaarka ah iyo hirgelinta
shagooyinaka guud ee ku saabsan horumarinta sinnaanta iyo caddaaladda iyo kala
duwanaanshaha dhagammada.

Waxaa intaas dheer oo wasaaradda waxbarashadu ay ku horumarisaa sinnaanta,
caddaaladda iyo kala duwanaanshaha dhagammada, iyadoo bixisa caawimaad heer
dowladeed ah iyo wadashagayn ay la samayso ururrada bulshada ee gabta hawlaha
dhaqganka, sida iyadoo ka gaybgaadata hawlaha ay ururradaasi qabangaabiyaan, iyo in ay
wasaaradda laftigeedu gabangaabiso kooxo xiriir danwadaagnimo ah iyo siminaaro ku
saabsan su’aalaha markaas taagan ee khuseeya siyaasadda dhaganka.
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Xoojinta saldhigga macluumaadka. Xoojinta lugadaha kala duwan iyo kala
duwanaanshaha dhagameed ee siyaasadda dhaganka ee Finland, waxaa ay u baahan
tahay in la sameeyo cilmibaarisyo, caddaymo iyo sharraxaad ku saabsan cagabadaha
hortaagan xagqiijinta saiinaanta iyo cadaaladda iyo hirgelinta ahdaaftii la dejiyay, iyo
sidoo kale la socodka xaaladda oo nidaamsan iyo giimaynta waxgabadka. Barnaamijka
waxgabadka waxaa lagu soo daray waxqabadyo, kuwaasoo iyadoo la kaashanaayo lagu
horumarinaayo kala duwanaanshaha dhagammada, sinnaanta caddaaladda la xiriirta
macluumaad uruurinta, caddaynta, cadadka warbixinaha la isticmmaalay iyo tayada
gaababka wax lagu cabbiraayo.

Hawlaha golaha dowladda. Wasaaradda waxbarashada iyo dhaqanka waxaa ay
wadashagayn joogto ah oo ku saabsan arrimaha la xiriira horumarinta la gabsiga dalka iyo
kala duwanaanshaha dhagammada la leedahay, wasaaradda shagada iyo meheradaha,
wasaaradda caddaaladda, wasaaradda arrimaha gudaha iyo wasaaradda arrimaha
bulshada iyo caafimaadka.

Wasaaradda shagada iyo meheradaha waxaa ay mas’uul ka tahay siyaasadda lagu
horumarinaayo la gqabsiga dalka iyo sharci dejinta iyo horumarinta guud ee ku saabsan
adeegyada la gabsiga dalka, qorsheyntooda, tilmaanbixinta iyo ku xisaabtankooda.
Wasaaradda cadaaladda waxaa ay horumarinaysaa islamarkaana la soconaysaa hirgelinta
dimograadiyadda xuquuqda ka gaybgaadashada iyo iskuduwidda dhagangelinta xeerka
sinnaanta iyo caddaaladda ee golaha dawladda. Wasaaradda caddaaladda waxaa ay
sidoo kale horumar ku samaysay aragtida la xiriirta xiriirka wanaagsan ee dadweynaha
iyo siyaasadda. Shagada wasaaradda arrimaha gudaha waxaa ka mid ah hawlaha la xiriira
waddan u soo guurista, kuwaasoo Hoggaanka socdaalku uu si dhab ah u maareeyo.
Wasaaradda arrimaha bulshada iyo caafimaadka waxaa ay mas’uul ka tahay qorshaynta
siyaasadda caafimaadka iyo arrimaha bulshada, tilmaanbixinta iyo dhagangelinta
hawlaha la gabanaayo, kuwaasoo lagu kordhinaayo nololwanaagga dadweynaha,

ka qaybgaadashadooda arrimaha bulshada iyo sidoo kale caafimaadka iyo awoodda
waxgabadka.

Barnaamijka waxgabadka waxaa uu ka kooban yahay waxqabadyo la taaban karo,
kuwaasoo ay wasaaraddu ku horumarinayso kala duwanaanshaha dhagammada

iyo la qabsiga dalka ee xukuumadda dhexdeeda, arrimaha ay ka midka yihiinn, ka
gaybgaadashada diyaarinta iyo hirgelinta barnaamijka la gabsiga dalka ee xukuumadda,
barnaamijka waxgabadka wasaaradda maaliyadda ee "wadahadlka garameed” kaasoo
lagu hirgelinaayo qabangaabinta wadahadal gaab wadaxaajood ah u dhaca iyo qorsheynta
iyo gabanqaabinta ay wasaaradda caddaaladdu samaynayso sannadka 2024-ka ee ku
saabsan dhaganka iyo xuquuqgda bani'aadamka ee loogu magacdaray “Festifaalka Y".
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Cusboonaysiinta iyo la socodka barnaamijka. Waxaa hirgelinta barnaamijkaan lagula
socon doonaa dhanka hoggaaminta iyo hagista maamulka, iyadoo looga faa'iidaysanaayo
arrimaha ay ka midka yihiin sharrax ka bixinta barnaamijka, cilmibaarisyada iyo
caddaymaha arrinkaas ku saabsan. Barnaamijka waxaa la cusboonaysiinayaa iyadoo

lagu salaynaayo baahiyaha ka dhashay shagada istaraatiijiyadeed ee wasaaradda iyo
golaha dowladda, iyo shagada horumarineed iyo wadahalada lala yeelaanaayo wakiillada
hay’'adaha dhaganka.
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